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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SOURASHTRA COLLEGE

Name of the head of the Institution N. H. SARAVANAN

Designation Princi pal (i n-charge)

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04522370872

Mobile no. 9486506566

Registered Email soucol | ege@nui | . com

Alternate Email mat hssar avanan@nai | . com

Address Sourashtra Col | ege (Autononous),
Vil achery Main Road, Pasumal ai
Post , Madur ai - 625004

City/Town Madur ai

State/UT Tam | Nadu

Pincode 625004




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

06- Sep- 2011

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. T. D. VENKATESWARAN

Phone no/Alternate Phone no.

04522370872

Mobile no.

9842191957

Registered Email

i gacsoucol | ege@nuai | . com

Alternate Email

t hadanvenkat eswar an@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sourashtracoll ege. com’ | QA
C Report. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sourashtracol | ege. com i nages
[iqac/ cal ender si x. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geciedlaon Period From Period To
2 B 2.58 2013 23- Mar - 2013 22- Mar - 2018
3 B+ 2.74 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 01- Nov- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.sourashtracollege.com/IQAC_Report.aspx
http://www.sourashtracollege.com/IQAC_Report.aspx
http://www.sourashtracollege.com/images/iqac/calendersix.pdf
http://www.sourashtracollege.com/images/iqac/calendersix.pdf

IQAC
online feedback system 15- Aug- 2018 500
10
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SOURASHTRA AUT ONOMY vce: 2018 2000000
COLLEGE 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

12

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

submi ssion of AQAR,

I1QA and SSR for third cycle NAAC Visit

hel d on 26.03. 2019

and 27.03.2019 and reaccredited with B plus grade by NAAC one day state |evel

sem nars and international
by external
Col | ege(www. sour ashtracol | ege. con)

wor kshop conducted by | QAC Conduct of acadenic audit
experts introduction of new website to the

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC pl anned to get A grade or
fromNAAC in the third cycle

nore

the College is re-accredited with B+
grade by NAAC



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4437_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4437_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4437_Minutes.pdf

pl anned to devel op Conputerized |ibrary
system

library software Rovan is introduced in
the central library of the college

aimed to upload SSR data to NAAC in
tine

SSR was submitted within the given tine
Limt

pl anned to introduce new subjects

CGoods and Service Tax in B. Con(CS),
Python in B.Sc (CS), Internship project
i n BBA

Pl anned to inplenent outcone based
curricul um

curriculumis updated as outcone based
curriculumand it will be inplenented
i n next academ c year

Student profile and student
format preparation

report e-

with the help of "Elifa" software, it
is devel oped a profile format about
students details and academ c

i nformation

to create database for

| QAC

departnent wi se dat abase is generated
in the 1 QAC office

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
SOURASHTRA COLLEGE STAFF COUNCI L 02-Jul - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 19- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

the col | ege has managenent information
system The Elifa software is used for
recording all information about

teachers, staff and students of the
college. Ofice adm nistration
processes, students admi ssion,

attendance and students academ c report
are undertaken with the help of Elifa
software. Data sharing fromcontroller




of exami nations office and

adm nistrative office is al so possible
with this software. day to day

i nformati on and nessages are passed

through SMS and email. In future it is
pl anned to connect admi nistrative
of fice, selffinance office, controller

of exami nations office and library
under on server for devel opi ng
integrated data systemin the coll ege.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA UEH ENGLI SH 18/ 06/ 2018
BSc ucy CHEM STRY 18/ 06/ 2018
BSc ucs COVPUTERSCI ENCE 18/ 06/ 2018
BSc uT | NFORMVATI ON 18/ 06/ 2018

TECHNOLOGY
BSc umc MATHS W TH CA 18/ 06/ 2018
BA uTL TAM L 18/ 06/ 2018
BCom UCE COMVERCE 18/ 06/ 2018
BCom UCP CORPORATE 18/ 06/ 2018
SECRETARYSHI P
BSc UMVS MATHENMATI CS 18/ 06/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
VBA Managenent 18/ 06/ 2018 Managenent 18/ 06/ 2018
St udi es Theory and Prac
ti cel7MBACL1

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc CHEM STRY 18/ 06/ 2018
BCom CORPORATE SECRETARYSHI P 18/ 06/ 2018
MPhi | ENGLI SH 18/ 06/ 2018
MPhi | MANAGEMENT 18/ 06/ 2018
View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4437_Syllabus_revision_1618998110.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4437_programmes_on_employability_1620966011.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4437_Program_introduced_1620966028.xls

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ENGLI SH 18/ 06/ 2018
BCom COMMVERCE 18/ 06/ 2018
BBA BUSI NESS ADM NI STRATI ON 18/ 06/ 2018
BSc COVPUTER SCl ENCE 18/ 06/ 2018
BSc MATHEMATI CS 18/ 06/ 2018
BSc CHEM STRY 18/ 06/ 2018
BSc PHYSI CS 18/ 06/ 2018
VA ENGLI SH 18/ 06/ 2018
MCom COMMVERCE 18/ 06/ 2018
MSc MATHEMATI CS 18/ 06/ 2018
BCA COVPUTER APPLI CATI ON 18/ 06/ 2018
BSc I NFORMVATI ON TECHNOLOGY 18/ 06/ 2018
BSc M CROBI OLOGY 18/ 06/ 2018
BSc Bl OCCHEM STRY 18/ 06/ 2018
MCom COVMVERCE W TH COVPUTER 18/ 06/ 2018
APPLI CATI ON
VBA MANAGEMENT 18/ 06/ 2018
MCA COVPUTER APPLI CATI ON 18/ 06/ 2018
VPhi | COMVERCE 18/ 06/ 2018
VPhi | PHYSI CS 18/ 06/ 2018
VPhi | ENGLI SH 18/ 06/ 2018
BCom CORPORATE SECRETARYSHI P 18/ 06/ 2018
BSc MATHS W TH COVPUTER 18/ 06/ 2018
APPLI CATI ON
wPhi | MANAGEMENT 18/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ski | |

certificate course in 02/ 07/ 2018 622
Gandhi an Thought
D pl oma i n Gandhi an 02/ 07/ 2018 11
Thought
Nat ure Cure -Iyarkai 11/ 02/ 2019 25
Nal aval vi yal
Har dwar e trai ni ng 07/ 08/ 2018 36
program
Sour ashtra Language 11/ 08/ 2018 15




Fi nanci al Accounting 18/ 12/ 2018 50
system by using Tally ERP

certificate course in 14/ 09/ 2018 30
Yoga

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Busi ness Adni ni stration 54
BCA conput er Application 20
BCom commerce with Conputer 108
Application
BSc conput er Sci ence 47
BSc comput er Sci ence (SF) 60
BSc I nf ormati on Technol ogy 40
BSc Mat hematics with 24
Comput er Application
VBA Busi ness Adni ni stration 31
MCom Comrerce with Computer 7
Application
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege obtai ning feedback fromthe students and all stackhol ders. a)
Students: Every year, at the end of even senester, feedback is obtained from
all the students through questionnaires on Teaching, Learning and Eval uation
aspects and the academi ¢ and adnministrative aspects of the institution. The
feedback formis available in the Website of the College. b) Alumi: The
Sourashtra Col |l ege Alumi Association conducts its annual neeting on Cctober
2nd every year. During such neetings, the feedback and suggestions fromthe
alumi on the available facilities, services, useful ness of courses etc. are
carefully recorded. MBA and MCA Departnents have their own Al umi Associ ations
and they get feedback fromtheir students. In addition to the regularly
conduct ed Annual neeting of Sourashtra College Alummi Association (SCAAN), CQur
Col I ege Alummi of various departnents have been conducting neetings in the
canpus. On such occasions, they provide val uabl e suggestions for the

i mprovenent of education in the formof feed back to the college c) Parents:
Every year the Parent-Teacher Association neetings are conducted. Parents



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4437_Value_added_courses_1584457317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4437_Projects_undertaken_1584455808.xlsx

present their opinions and suggestions in the neetings and al so neet the Heads
and ot her staff menmbers to know about the academ c performance of their sons
and daughters. d) Enployers / industries: During Industrial visits, Quest

| ectures, Conferences, Wrkshops and Seninars, the experts fromIndustries and
Busi ness give their suggestions and share their experience on the recent

devel opnents and changes in the respective subjects. e) Academ c peers:
Feedback is collected fromstaff nenbers at the staff council neetings.
Feedback from academ c peers helps the faculty nenbers to present their
suggestions and ideas in academnm c neetings such as Board of Studies and
Academi ¢ Council for updation of curriculum introduction of new subjects etc.
f) Community: Menbers of the General Body of Sourashtra Coll ege Council express
their suggestions and ideas for the inmprovenent of college in the neetings. The
feedback coll ected through two suggestion boxes-one for aided course students
and another for self-financed course students is carefully analyzed by the
Princi pal and Heads and val ued points are taken care of by the college. The
feedback forns are available in the college website. Based on the feedback
results, the I QAC and heads of departnents jointly representing the sane to the
Managenent through the Principal. Introduction of new courses |ike GST, Python
etc., RO water system paver bl ock roads, |adies rest roomrenovation, Tar road
connectivity fromcollege entrance to self-finance block are sone the witness
activities undertaken for overall devel opnent of the coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENGLI SH 60 144 42
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 628 90 97 13 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
133 105 6 20 2 54

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Staff Council, additional responsibility committees for executing various academic, administrative, co-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4437_Demand_ratio_1584620941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4437_ict_tools_1627024330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4437_e_resource_1584542709.xlsx

curricular and extra-curricular activities and six units of NSS and one unit of NCC co-ordinate with the Principal to
monitor and administrate students oriented activities of the college. The Principal, with the help of Heads of
various departments and administrative office, reviews the activities of various departments regularly. He
conveys the decisions of the Management to the staff and students and ensures the accomplishment of the
mission of the college. The exchange of teaching staff between departments for engaging ancillary or allied
theory papers is decided by the Heads of the Departments concerned. The Programme Officers and volunteers
of NSS units and the Officers and cadets of NCC also contribute their services to the smooth conduct of
functions in the college. Various academic and non-academic committees have members drawn from different
departments and they perform their assigned work in mutual coordination with teaching and non-teaching staff
and students. Various organizations of the institution are helpful to monitor the internal activities of the College.
The Principal conducts heads meetings, Staff council and various committee meetings in order to know about the
activities of the departments for the well being of students. He interacts and discusses with the students
representatives and gives his opinion for getting their cooperation in the implementation of various activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2452 133 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

133 126 7 Nill 54

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. L. P. Ranm i ngam Pri nci pal Best Moti vator

Award from I ndi an

RED Cross Soci ety

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

semester-end/ year-
end examination

results of semester-
end/ year- end

examination

BA UEH

2018

22/ 11/ 2018

26/ 12/ 2018

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni |l 718 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4437_Honours_recieved_1584626778.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4437_Evaluation_1584618157.xlsx

http://ww. sourashtracol | ege. com'i

nages/ progr am out cone-2018- 19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UEH BA ENGLI SH 72 29 40
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sourashtracol |l ege. com' i nages/ Feedback?2018-19. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill NI L 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

one day student I PR Cell and | QAC 25/ 02/ 2019
wor kshop on Need of |IPR
in H gher Education
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



http://www.sourashtracollege.com/images/program-outcome-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4437_Pass_percentage_1584622073.xls
http://www.sourashtracollege.com/images/Feedback2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4437_Seminars_conducted_1627024382.xlsx

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research

Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

ENGLI SH

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal CHEM STRY 1 7.10

View File

Proceedings per

Teacher during the year

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Department

Number of Publication

BBAG

6

View File

3.4.4 — Patents published/awarded during the year

Patent Number

Date of Award

Patent Detalils

Patent status

NI L

Nill

Nill

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pr epar at A K. Bal Vacuum 2019 0 1
ion and Ch |asubramani Depart ment
aracteriza an of
tion of Physi cs,
Cuzn, Sour ashtra
CuZr, Snzr Col | ege,
and CuSnzr Madur ai .
thin filns
deposited
by SILAR
nmet hod
View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4437_journals_notified_on_UGC_1618651404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4437_Books_and_Chapters_1618826503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4437_Bibliometrics_1618826337.xlsx

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pr epar at M Vacuum 2019 7 1
ion and Ch Bal aj i Depar t ment
aracteriza of
tion of Physi cs,
CuZzn, Sour ashtra
CuZr, Snzr Col | ege,
and CuSnzr Madur ai .
thin filns
deposi ted
by SILAR
met hod
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 7 15 9 Nill
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

As per the

i nstructions
received fromthe
central government
regardi ng Swachh
Bhar at canpai gn,

neeting was
conducted in the

NSS

3

90



https://assessmentonline.naac.gov.in/public/Postacc/Index/4437_Index_1618826312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4437_Faculty_participation_1618826386.xlsx

col | ege prem ses

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Rai | way station
cl eani ng work

SWACHHATA HI
AVWARD

SEVA

7 TN BN NCC UNI' T
MADURAI

52

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

NSS

As per the
i nstructions
received from
t he central
gover nnent
regar di ng
Swachh Bhar at
canpai gn,
nmeet i ng was
conducted in
the coll ege
premn ses

3

90

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

PRQIECT

PRQIECT

SOURASHTRA
COLLEGE,
MADURAI

01/ 01/ 2019

01/ 03/ 2019

Venkat esha
perumal R
(16UCS046)

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4437_Extension_1627024477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4437_Students_in_extension_1627024502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4437_Linkages_1625555180.xlsx

students/teachers
participated under MoUs
El ysi um Acadeny 01/12/2018 PROQIECT GUI DANCE 60
Private
Li m t ed, Anna nagar,
Madur ai
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
24891800 21477955
4.1.2 — Detaills of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN Partially 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 56128 Nill 2080 Ni Il 58208 Ni |l

Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4437_MoU_1625555124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4437_augmentation_details_1603189657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4437_Library_1618570854.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 368 7 10 2 1 3 30 10 0
g
Added 1 0 9 0 0 0 0 10 16
Tot al 369 7 19 2 1 3 30 20 16

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ednodo

https://new ednodo. conf post/ 745406163

si mpl e past tense e- content

https://youtu. be/l x CR5Kz6Kc

How to format and organi ze a research
paper

https://youtu. be/ gt WNXbPRaoA

htt p: // roshwens. bl ogspot. com

http://roshwens. bl ogspot. conl ?nEl

BUDGETARY CONTRCL

https://drive.google.comfile/d/ 1rZwWrY
i PNvUZONn7CU2pUVxBXXzp8nxZ / vi ew?usp=dri
vesdk

COST ACCOUNTI NG

https://drive.google.com file/d/1kjCc92

Df XDnVEnZQuUYy FkDsQUP9j 45SF7/ vi ew?usp=sha
ring

ADVANTAGES OF COST ACCOUNTI NG

https://drive.google.conmfile/d 1kGNEzS
B4i KGgQ Ewe4g2dwilL CQyj Qof h/ vi ew?usp=sha

ring

NETWORK SECURI TY BASI CS

https://drive.google.comfile/d/ 1Fi Cx3F
GDOj RQOut i Xt Sf W r 7i XCbsy8Il/vi ew?usp=dri
vesdk

COVPUTER NETWORKS | NTERVI EW LEVEL
QUESTI ONS

https://docs. googl e. conf docunent/d/ 1jcJ
wQVt 049Jqyu3Bj nBS8T2x8Tg4WN. YASENV TEGI M
k/ edi t 2usp=dri vesdk

George Gordon Byron LOVE LI TERATURE

http://roshwens. bl ogspot. conl ?nEl

LI NEAR ALGEBRA

https://drive.google.conlfile/d 1Muj Gd
aK0zVsVON Q7JzRa2T3l S6WXO/ vi ew?usp=dr i

vesdk

WORD POVWER — PREFI X SENTENCES

https://drive.google.comfile/d/ 1ygBl Nh
zt HYFe118Gxu43VeZbZVA4z AOW/ vi ew?usp=sha

ring

PREPCSI TI ONS



https://new.edmodo.com/post/745406163
https://youtu.be/lx_CR5Kz6Kc
https://youtu.be/gtWNXbPRaoA
http://roshwens.blogspot.com/?m=1
https://drive.google.com/file/d/1rZwVrYiPNvUZ0n7CU2pUVxBQxzp8mxZ_/view?usp=drivesdk
https://drive.google.com/file/d/1rZwVrYiPNvUZ0n7CU2pUVxBQxzp8mxZ_/view?usp=drivesdk
https://drive.google.com/file/d/1rZwVrYiPNvUZ0n7CU2pUVxBQxzp8mxZ_/view?usp=drivesdk
https://drive.google.com/file/d/1kjCc92DfXDnVEnZQuyFkDs0UP9j45SF7/view?usp=sharing
https://drive.google.com/file/d/1kjCc92DfXDnVEnZQuyFkDs0UP9j45SF7/view?usp=sharing
https://drive.google.com/file/d/1kjCc92DfXDnVEnZQuyFkDs0UP9j45SF7/view?usp=sharing
https://drive.google.com/file/d/1kGNEzSB4iKGgQ_Ewe4g2dw0LCQyjQpfh/view?usp=sharing
https://drive.google.com/file/d/1kGNEzSB4iKGgQ_Ewe4g2dw0LCQyjQpfh/view?usp=sharing
https://drive.google.com/file/d/1kGNEzSB4iKGgQ_Ewe4g2dw0LCQyjQpfh/view?usp=sharing
https://drive.google.com/file/d/1FiCx3FGD9jRQ9utiXtSjWIr7iXCbsy8I/view?usp=drivesdk
https://drive.google.com/file/d/1FiCx3FGD9jRQ9utiXtSjWIr7iXCbsy8I/view?usp=drivesdk
https://drive.google.com/file/d/1FiCx3FGD9jRQ9utiXtSjWIr7iXCbsy8I/view?usp=drivesdk
https://docs.google.com/document/d/1jcJwQVt04gJqyu3Bjm3S8T2x8Tq4WWLYA9EmvTE6iMk/edit?usp=drivesdk
https://docs.google.com/document/d/1jcJwQVt04gJqyu3Bjm3S8T2x8Tq4WWLYA9EmvTE6iMk/edit?usp=drivesdk
https://docs.google.com/document/d/1jcJwQVt04gJqyu3Bjm3S8T2x8Tq4WWLYA9EmvTE6iMk/edit?usp=drivesdk
http://roshwens.blogspot.com/?m=1
https://drive.google.com/file/d/1MVujGdaQK0zMsVOwjQ7JzRq2T3lS6WQ9/view?usp=drivesdk
https://drive.google.com/file/d/1MVujGdaQK0zMsVOwjQ7JzRq2T3lS6WQ9/view?usp=drivesdk
https://drive.google.com/file/d/1MVujGdaQK0zMsVOwjQ7JzRq2T3lS6WQ9/view?usp=drivesdk
https://drive.google.com/file/d/1ygBlNhztHYFe118Gxu43VeZbZV4zA0Wy/view?usp=sharing
https://drive.google.com/file/d/1ygBlNhztHYFe118Gxu43VeZbZV4zA0Wy/view?usp=sharing
https://drive.google.com/file/d/1ygBlNhztHYFe118Gxu43VeZbZV4zA0Wy/view?usp=sharing

https://drive.google.com file/d/ 1XwDSgv

V- 0ZAuduugeyml- FYOXXAV2uKI / vi ew?usp=sha
ring

ENGLI SH GRAMVAR AND USAGE

https://drive.google.comfile/d/1121jI M
Ps| 3a5Fr Xm ZxDFq1BO2HqVk60/ vi ew?usp=sha

ring

WORD POVNER

https://drive.google.comfilel/d/ 1NuDG/t
Uz6QGhZRSH6Ldpt uAaci XnBQ6wW vi ew?usp=sha

ring

LASER AND SPECTROSCOPY

https://drive.google.comfilel/d 1MNVIwWE
&BRvB2h75f T2t dl nDDX2FENCbhef / vi ew?usp=sha

ring

LASER AND SPECTROSCOPY — TYPES OF
LASERS

https://drive.google.comfile/d/ 18G391Q

Pl J1B20uKHWQI CnFj hPRTa(B3/ vi ew?usp=sha
ring

HOLOGRAPHY AND PHOTOGRAPHY

https://drive.google.comfile/d/ 18G391Q
Pl J1B20uKHMWWQICnFj hPRTaB3/ vi ew?usp=sha

ring

Bl OPESTI CI DES

https://drive.google.comfile/d/ 1TBf OgZ
QTd5TFEK|j L5dW662YZqCS0g0P/ vi ew?usp=dr i
vesdk

PHOTOSYNTHESI S

https://drive.google.comfile/d/ 1RZgCck
vbyp- RQONVMLE AcgxNZPQr | 6VX/ vi ew?usp=dr i

vesdk
PUCCI NI A
https://drive.google.comfile/d/ 11Nr9VB
kwp4t Zg | Q4Tnht Vbnj N-
PZS7/ vi ew?usp=dri vesdk
ALGAE

https://drive.google.comfile/d/11JA1] M
nCu770Tnf __ OQIEUOMEKOAI _8c/ vi ew?usp=dri

vesdk

STATI STI CAL MECHANI CS

https://drive.google.comfile/d/ 1032n-t
HWKhI R CkUYeK566Uz Hf kPbsWY vi ew?usp=dr i
vesdk

QUANTI TATI VE APTI TUDE

https://drive.google.com drive/folders/
1dhTA9c ABFbQKPDW)Jj pugd8epEcvk5pP?usp=s

hari ng

PYTHON LAB MANUAL

https://drive.google.comfile/d 1RCN3w

2i 5eVs1h4waux5 voCQFRKOlI W M vi ew?usp=sha
ring

CONJUGATI ON OF SANSKRI' T VERBS



https://drive.google.com/file/d/1XwDSgvV-oZAuduugeym1-FYQXXAV2uKl/view?usp=sharing
https://drive.google.com/file/d/1XwDSgvV-oZAuduugeym1-FYQXXAV2uKl/view?usp=sharing
https://drive.google.com/file/d/1XwDSgvV-oZAuduugeym1-FYQXXAV2uKl/view?usp=sharing
https://drive.google.com/file/d/1121jlMPsI3a5FrXmIZxDFq1BO2HqVk60/view?usp=sharing
https://drive.google.com/file/d/1121jlMPsI3a5FrXmIZxDFq1BO2HqVk60/view?usp=sharing
https://drive.google.com/file/d/1121jlMPsI3a5FrXmIZxDFq1BO2HqVk60/view?usp=sharing
https://drive.google.com/file/d/1NuDG7tUz6QGhZRSH6LdptuAaciXmBQ6w/view?usp=sharing
https://drive.google.com/file/d/1NuDG7tUz6QGhZRSH6LdptuAaciXmBQ6w/view?usp=sharing
https://drive.google.com/file/d/1NuDG7tUz6QGhZRSH6LdptuAaciXmBQ6w/view?usp=sharing
https://drive.google.com/file/d/1MYVJwFG3RvB2h75fT2tdlmDDX2FNCbef/view?usp=sharing
https://drive.google.com/file/d/1MYVJwFG3RvB2h75fT2tdlmDDX2FNCbef/view?usp=sharing
https://drive.google.com/file/d/1MYVJwFG3RvB2h75fT2tdlmDDX2FNCbef/view?usp=sharing
https://drive.google.com/file/d/18G391QPIJ1B20uKHmwQJCnFjhPRTaQB3/view?usp=sharing
https://drive.google.com/file/d/18G391QPIJ1B20uKHmwQJCnFjhPRTaQB3/view?usp=sharing
https://drive.google.com/file/d/18G391QPIJ1B20uKHmwQJCnFjhPRTaQB3/view?usp=sharing
https://drive.google.com/file/d/18G391QPIJ1B20uKHmwQJCnFjhPRTaQB3/view?usp=sharing
https://drive.google.com/file/d/18G391QPIJ1B20uKHmwQJCnFjhPRTaQB3/view?usp=sharing
https://drive.google.com/file/d/18G391QPIJ1B20uKHmwQJCnFjhPRTaQB3/view?usp=sharing
https://drive.google.com/file/d/1TBfOqZOoTd5TFKjL5dW166zYZqCS0g0P/view?usp=drivesdk
https://drive.google.com/file/d/1TBfOqZOoTd5TFKjL5dW166zYZqCS0g0P/view?usp=drivesdk
https://drive.google.com/file/d/1TBfOqZOoTd5TFKjL5dW166zYZqCS0g0P/view?usp=drivesdk
https://drive.google.com/file/d/1RZgOckvbyp-RQoNVM1fAcqxNZPQrl6VX/view?usp=drivesdk
https://drive.google.com/file/d/1RZgOckvbyp-RQoNVM1fAcqxNZPQrl6VX/view?usp=drivesdk
https://drive.google.com/file/d/1RZgOckvbyp-RQoNVM1fAcqxNZPQrl6VX/view?usp=drivesdk
https://drive.google.com/file/d/11Nr9VBkwp4tZq_lQ54TnhtVbnjN-PZS7/view?usp=drivesdk
https://drive.google.com/file/d/11Nr9VBkwp4tZq_lQ54TnhtVbnjN-PZS7/view?usp=drivesdk
https://drive.google.com/file/d/11Nr9VBkwp4tZq_lQ54TnhtVbnjN-PZS7/view?usp=drivesdk
https://drive.google.com/file/d/11JA1jMmCu77oTmf__OQdEU9MEkoAi_8c/view?usp=drivesdk
https://drive.google.com/file/d/11JA1jMmCu77oTmf__OQdEU9MEkoAi_8c/view?usp=drivesdk
https://drive.google.com/file/d/11JA1jMmCu77oTmf__OQdEU9MEkoAi_8c/view?usp=drivesdk
https://drive.google.com/file/d/1O32n-tHWXhIR_CkUYeK566UzHfkPbsWQ/view?usp=drivesdk
https://drive.google.com/file/d/1O32n-tHWXhIR_CkUYeK566UzHfkPbsWQ/view?usp=drivesdk
https://drive.google.com/file/d/1O32n-tHWXhIR_CkUYeK566UzHfkPbsWQ/view?usp=drivesdk
https://drive.google.com/drive/folders/1dhTA9cABFbQKPDWqJjpugd8epEcvk5pP?usp=sharing
https://drive.google.com/drive/folders/1dhTA9cABFbQKPDWqJjpugd8epEcvk5pP?usp=sharing
https://drive.google.com/drive/folders/1dhTA9cABFbQKPDWqJjpugd8epEcvk5pP?usp=sharing
https://drive.google.com/file/d/1RCWe3w2i5eVs1h4waux5_voQFRk0lwIM/view?usp=sharing
https://drive.google.com/file/d/1RCWe3w2i5eVs1h4waux5_voQFRk0lwIM/view?usp=sharing
https://drive.google.com/file/d/1RCWe3w2i5eVs1h4waux5_voQFRk0lwIM/view?usp=sharing

https://docs. googl e. coml docunent/d/ 1CBe

cYqgct nyBj | i cycokTTyLDemMWj r 2bcZVxbkl bQ
c/ edi t 2usp=shari ng

E- CONTENT BLOG

htt ps:// physi cssfsoucol | ege. bl ogspot. co
m

TAM L GRAMVAR PART 1

https://drive.google.comfile/d/ 17Y-KuR
f AACgAMBSMVhj CPvdi XV46i nk2Q vi ew?usp=sha

ring

KUTRALA KURA VANJI

https://drive.google.comfile/d 17XA9VS
5UQQ UB4bhbEz1Voe6BeTxvG
f/vi ew?usp=sharing

COVMPUTER GRAPHI CS

https://drive.google.comfile/d/ 1TIy4KY
Rf dpW_ N9t Wort u2Vbl c32n8bpw vi ew

OPERATI NG SYSTEMS

https://drive.google.comfile/d/ 1bylHx7
uFBV63SMRAMVRgdTQRe UHk Cng3/ vi ew

JAVA PROGRAMM NG

https://drive.google.comfile/d/1d Pl Lf
EXcPC- 3VhBE9pI| 2Pzw1OnKj Rvi / vi ew

DI G TAL PRI NCI PLES

https://drive.google.comfile/d/16C
kYi gEEoCWABAC- 1hIVHGvpvt Vha739/ vi ew

COVPUTER ORGANI SATI ON

https://drive.google.comfilel/d/ 1p2SSsy
| XPNu6Ef RXwldc7axR3Li zi DW i / vi ew

PROGRAMM NG I N C

https://drive.google.comfile/d/ 1xjSi Yg
uVr m 9nyZe37TMeQ suyah638l / vi ew

PROGRAMM NG | N C LAB MANUAL

https://drive.google.comfile/d/ 1HL f OoF
Un4qVaew P4J- DdNnt O3t 8n\WWDP/ vi ew

PROGRAMM NG | N C — QUESTI ON BANK

https://drive.google.comfile/d/1donQu
JzNQr NLI phWRQ C26_ZMBDLal X/ vi ew

DATA STRUCTURE QUESTI ON BANK

https://drive.google.comfile/d/ 1HYFndj
AGPYVTi dgFwAMhuf - Rz MyOyHu/ vi ew

RDBMS AND SQL

https://drive.google.comfile/d/ 11 G Yt
wYaVHs ZHW BBEGPx0gPAz Cnp2e/ vi ew

ORACLE LAB MANUAL

https://drive.google.com file/d/lof FFAQ

Dxet W sHDARWSi SO sub6gYAf | / vi ew

RDBMS AND SQL QUESTI ON BANK

https://drive.google.comfile/d/ lekqgUse

bvOByl 5Z- NFgOLLdr LKNR1wi i e/ vi ew

VI SUAL PROGRAMM NG



https://docs.google.com/document/d/1CBecYqctmyBjlicycokTTyLDemwMVjr2bcZVxbklbQc/edit?usp=sharing
https://docs.google.com/document/d/1CBecYqctmyBjlicycokTTyLDemwMVjr2bcZVxbklbQc/edit?usp=sharing
https://docs.google.com/document/d/1CBecYqctmyBjlicycokTTyLDemwMVjr2bcZVxbklbQc/edit?usp=sharing
https://physicssfsoucollege.blogspot.com/
https://physicssfsoucollege.blogspot.com/
https://drive.google.com/file/d/17Y-KuRfA3CqAM8SMnjCPvdiXV46imx2O/view?usp=sharing
https://drive.google.com/file/d/17Y-KuRfA3CqAM8SMnjCPvdiXV46imx2O/view?usp=sharing
https://drive.google.com/file/d/17Y-KuRfA3CqAM8SMnjCPvdiXV46imx2O/view?usp=sharing
https://drive.google.com/file/d/17XA9VS5UQQ-UB4bhbEz1Voe6BeTxvG-f/view?usp=sharing
https://drive.google.com/file/d/17XA9VS5UQQ-UB4bhbEz1Voe6BeTxvG-f/view?usp=sharing
https://drive.google.com/file/d/17XA9VS5UQQ-UB4bhbEz1Voe6BeTxvG-f/view?usp=sharing
https://drive.google.com/file/d/1TIy4KYRfdpWLN9tWOztu2Vblc32n8bpw/view
https://drive.google.com/file/d/1TIy4KYRfdpWLN9tWOztu2Vblc32n8bpw/view
https://drive.google.com/file/d/1by1Hx7uFBV63SMR4mMRgdTQ2eUHkCng3/view
https://drive.google.com/file/d/1by1Hx7uFBV63SMR4mMRgdTQ2eUHkCng3/view
https://drive.google.com/file/d/1GlPlLfFXcPC-3MnBE9pI2Pzw1OnKjRvi/view
https://drive.google.com/file/d/1GlPlLfFXcPC-3MnBE9pI2Pzw1OnKjRvi/view
https://drive.google.com/file/d/16C-kYigEEoCWW3dC-1hMHGvpvtVha739/view
https://drive.google.com/file/d/16C-kYigEEoCWW3dC-1hMHGvpvtVha739/view
https://drive.google.com/file/d/1p2SSsyIXPNu6EfRXwJc7qxR3LizjDWii/view
https://drive.google.com/file/d/1p2SSsyIXPNu6EfRXwJc7qxR3LizjDWii/view
https://drive.google.com/file/d/1xjSiYguVrmL9myZe37TMeOjsuyah638I/view
https://drive.google.com/file/d/1xjSiYguVrmL9myZe37TMeOjsuyah638I/view
https://drive.google.com/file/d/1HLf0oFUn4qVqew-P4J-DdNntO3t8nWDP/view
https://drive.google.com/file/d/1HLf0oFUn4qVqew-P4J-DdNntO3t8nWDP/view
https://drive.google.com/file/d/1donQIuJzNQrNLIphWRQjC26_ZMBDLaIX/view
https://drive.google.com/file/d/1donQIuJzNQrNLIphWRQjC26_ZMBDLaIX/view
https://drive.google.com/file/d/1HYFndjAGPYvTidgFw4Mnuf-RzjMyOyHu/view
https://drive.google.com/file/d/1HYFndjAGPYvTidgFw4Mnuf-RzjMyOyHu/view
https://drive.google.com/file/d/1IGQIYtwYaVHsZHWvBBEGPxoqPAzCnp2e/view
https://drive.google.com/file/d/1IGQIYtwYaVHsZHWvBBEGPxoqPAzCnp2e/view
https://drive.google.com/file/d/1ofFFAQDxetWlsHDARWoSiSOlsu6gYAfI/view
https://drive.google.com/file/d/1ofFFAQDxetWlsHDARWoSiSOlsu6gYAfI/view
https://drive.google.com/file/d/1ekqUsebvOByI5Z-NFgOLLdrLkNR1wiie/view
https://drive.google.com/file/d/1ekqUsebvOByI5Z-NFgOLLdrLkNR1wiie/view

https://drive.google.comfile/d/1k A 7R
ganr s7bWhLhxct ugbDhdgy S6¢cMez/ vi ew

VI SUAL PROGRAMM NG LAB MANUAL

https://drive.google.comfile/d/ 1W6yt L
dcVyLgf LORndj 3E009GHBOiI BO9/ vi ew

VI SUAL PROGRAMM NG QUESTI ON BANK

https://drive.google.comfile/d/ 17ndphh
Py2| Pzgbk85x! f si niTUvHE3KKQ' Vi ew

LI NUX LAB MANUAL

https://drive.google.comfile/d/ 1r4nbHi
69zQ 23nhVXI 16EJnv7bEhf ZgX/ vi ew

PROGRAMM NG I N C LAB — MANUAL

https://drive.google.comfile/d/ 1eyz\WDC
kSokT5em\2ZQdr I wl_f | pBdJTb/ vi ew

DNA REPLI CATI ON

htt ps://docs. googl e. conf present ati on/ d/
136ul kySoTK4dvTUj gHg9eJOt cEPI Zyf e/ edi t #

slide=id.pl

DNA DAVAGE AND REPAI R MECHANI SMS

htt ps://docs. googl e. conf present ati on/ d/

1Fgl | ZdYEybri -
nf Sf 6SMI5abDi HRf sl K/ edi t #sl i de=i d. p1

THYRO D GLAND

https://docs. googl e. com presentati on/ d/

124- 50ki dNWPTa00Cl CU- QNKS-
xnv1sF8/ edi t#slide=id. pl

ENDOCRI NE FUNCTI ONS OF PANCREAS

https://docs. googl e. com presentati on/ d/
1pTEgl L- 3dkO8- 9gHS62uHxAk582Vc4U5/ edi t #

slide=id.pl

HYPOTHALAMUS AND PI TUI TARY GLANDS

htt ps://docs. googl e. conf present ati on/ d/
1az05t v_RAgg5i VDOAvU2yD8y5yVr WRAU/ edi t #

slide=id.pl

ENDOCRI NE SYSTEMS AND HARMONES

https://docs. googl e. conf present ati on/ d/

lucAqo7ChGpcPgi -
Xo3W34GZ] N1HBBbj / edi t #sl i de=id. pl

PHYLOGENETI C ANALYSI S

https://docs. googl e. com presentati on/ d/
10Ri 95TxZgw4l WRYP6pX0XYgeNKi MK5r / edi t #

slide=id.pl

MULTI PLE SEQUENCE ALI GNVENT

htt ps://docs. googl e. com present ati on/ d/
1xTr oR- V2k5t JI DJ4OVkoevVBKkYnKOoM edi t #

slide=id.pl

Bl OLOG CAL DATABASES

https://docs. googl e. conf present ati on/ d/
1W qoc6CgpJ_ Khi B-

vCH6SPLVNVMATNCa/ edi t #sl i de=i d. pl

BLAST AND FASTA

https://drive.google.comfile/d/1G dTDH



https://drive.google.com/file/d/1k_Ai7Rqanrs7bWnLhxctugDhdgyS6cMz/view
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Bl O TECHNOLOGY AND GENETI C
ENG NEERI NG https://drive. google.com drive/folders/
1PI zf egh5j Jf BUI M El 6f b04NF94ycV96

CLI NIl CAL HEMATOLOGY
https://drive. google.comdrive/folders/
IwHXpTi K8qr QGxuYpf zKuquppCI5pCYHz

DI AGNOSTI C ENZYMOLOGY
https://drive. google.comdrive/folders/
IwHXpTi K8qr QGxuYpf zKuquppCI5pCYHz

GUEST LECTURE - WEBI NAR https://youtu. be/ bhl gr NkBAZ8

FI REWALLS https://youtu. be/ cJSonkoppCc

FUNDAMENTALS OF ENERGY SCI ENCE AND https://youtu. be/ SXj ULRyi p4Y
TECHNOLOGY

RADI O ACTI VI TY https://youtu. be/ nN9&ZCSbhvM

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3600000 3601902 21000000 14280020

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

There are established systens and procedures for maintaining and utilizing
physi cal, academi c and support facilities - |aboratory, library, sports
conpl ex, conputers, classroons etc. The Col |l ege has sone procedures and
practices for maintaining and utilising the facilities and resources avail abl e
in the canpus. These procedures guide the staff nenbers to follow certainty in
utilisation of facilities available to themfor acadenm c and non-academ c
activities. The ITC facilities of the College are effectively nmaintai ned by an
AMC with TLS Services, Madurai. There are two el ectricians permanently worKking
in the College and they undertake all electrical and plunbing related works.
There are enough nunber of supportive staff to maintain and cl ean the Campus,
class roomand furniture and all such activities are coordinated by the
Superintendent of the Administrative Ofice. Council Manager is scheduling the
works to the supportive staff and getting things done by them Sonetines,
mai nt enance of the class roomis done by outside workers. In the Library, the
library staff menbers regularly maintain the stocks and kept the racks neat.
There is an agreenent with ROVAN software systens to maintain the Library
software periodically. The Departnent of Physical Education is continuously
adding laurels to the Coll ege. Various equi pment available in the departnment
and the play grounds are nmaintai ned by the marker and a nanagenent staff. The
running track field is also used for playing cricket and football. CCTV canera
is installed in various locations of the College to nonitor routine happening
in the canpus. There is a register in the Principal’s roomto record staff
gri evances regardi ng nmai nt enance of things and equi pnent. Science | aboratory
equi pment is nmaintained by the lab staff and if need they utilise outside
services. Wien the equipnment and instrunments get faults it can be repaired or
replaced with the perm ssion of the Principal. A gardener is appointed by the
Managenent to maintain the plants and saplings in the canpus.
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http://www.sourashtracollege.com/Images/igac/Proceduresandpolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Madur ai 30 90000
frominstitution Charitable Trust
Fi nanci al Support
from QO her Sources
a) Nati onal BC/ MBC/ DNC 469 883606
SCHOLARSHI P
b) I nt ernati onal Nill Nill Nill
View File
5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

c

oaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Date of implemetation

Number of students

Agencies involved

Name of the capability
enhancement scheme enrolled
BRI DGE COURSE 29/ 06/ 2018 26 DEPARTMENT COF I T
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Enpl oyabi | Nill 7 Nil I Nill
ity Skill
Trai ni ng
View File

harassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Number of grievances redressed

Avg. number of days for grievance

redressal

Total grievances received

19 12 9
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Quality 9 9 URJANET 1 1
Knit Wares Enmer gency
PVT9 Sol uti ons



http://www.sourashtracollege.com/Images/iqac/Proceduresandpolicies.pdf
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View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 6 B. COM ( CS) CORPORATE Wakf Board M com
SECRETARYSHI Col | ege, M B. A
P Anmer i can
Col | ege,
Mannar
Col | ege
Sour ashtra
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badmi nt on UNI VERSI TY 42
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2018 A. K. Madh Nat i onal Nl Ni Tl 16UCP064 S. G Shat
avan 16UCP030 hur vi kash
Menori al N. V. Di nesh

Tr ophy war an

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur coll ege has an active student council conprising of student representatives
fromall progranmes. The Student representatives in each programe interact
with their respective classnmates and represent their collective suggestions. On
priority basis, action is taken to fulfill their suggestions. The Heads of
various departnents communi cate the students through their class
representatives about the current academ c and adninistrative updates of the
col l ege. Students gets adequate representation in acaden c bodi es such as Board
of Studies, Acadenm c Council. In Board of Studies and Academ c Counci l
students’ suggestions on curriculum evaluation process, additions / deletions
of course content are discussed and due consi derations are given. Various clubs
and their innovative activities provide a platformfor the students to think
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‘out of box’. Students are given responsibilities in various conmittees viz.,
Depart nment Associ ations, Placenent Coordination Comm ttee, Organizing
Conmittees of Seni nars, Conferences and workshops, to inculcate |eadership
qualities based on their capabilities. They are supervised and trained by the
faculty of the respective departnents. The Staff Council, additional
responsibility commttees for executing various academ c, adm nistrative, co-
curricular and extra-curricular activities and six units of NSS and one unit of
NCC co-ordinate with the Principal to nonitor and adm nistrate students-
oriented activities of the college. The Programme O ficers and vol unteers of
NSS units and the Oficers and cadets of NCC al so contribute their services to
the snmooth conduct of functions in the college. The Principal conducts heads
neetings, Staff council and various conmmttee neetings in order to know about
the activities of the departnments for the well being of students. He interacts
and di scusses with the student’s representatives and gives his opinion for
getting their cooperation in the inplenentation of various activities.
Sourashtra Col | ege NCC/ NSS/ YRC/ RRC students are given opportunities to do
soci al service in nearby villages (CGopalipuram Miniyandi puram Vil acheri and
Ni | ayur). The students are participating in many social awareness progranmres
such as Swachh Bharat, Environnment protection and Health Care. Bl ood donation
is one anong the best lifesaving practices in the college. Canmpus C eani ng and
Sapling Plantations are practiced regularly to pronote environnmental awareness.
Bl ood Donation Canp is successfully organized twice a year. The training
programres given to the students hel ped themto devel op social qualities and
adj ust thenselves quickly in this conpetitive society. In particular, students’
confident |level elevates remarkably high while facing personal interviews or in
any chall enging port-folios. Students excel in the off-canpus interview and
pl aced in various conpanies There was a steep increase in the nunber of
students participating in intercollegiate neet/ Synposi uns/ Sem nar s/ Paper
Presentations etc. Building up the self-confidence through various progranmes
made nmany NCC cadets join in Arny and Police. Qccasionally regular classes have
to be cancelled for conducting such extension activity progranmes. The Sports
Conmmittee recommends the purchase of sports articles and preparation of |ayout
for intramural tournanents, and conducts zonal |evel and college |evel
conpetitions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

600

5.4.3 — Alumni contribution during the year (in Rupees) :

121150

5.4.4 — Meetings/activities organized by Alumni Association :

DATE PROGRAMVE RESOURCE PERSON PARTI Cl PANTS 04- 06- 2018 Group Discussion Dr. R
Mehar aj an Final B.com students 02.10.2018 Annual Meet Al umi 04-10-2018
Interview Techniques Dr. |layaraja Final B.com students 11.09.2018 -12.09.2018
Wor kshop on power your presentation Prof. K S. Ashwath Babu M xed G oup

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

The college follows the policy of decentralization. The col | ege nmanagenent is
participative in nature, gives full freedomto the principal, heads and faculty
menbers to carry out the academ c activities effectively. 1. Staff Council: The
principal is the president of the Sourashtra College Staff Council. The counci

consi sts of the principal, heads of the departnent, non-teaching staff

representatives and the teachers with additional responsibilities. The

grievances and the suggestions of the teachers are addressed to the managenent

by the Principal fromthe Staff Council. Every teacher with Additiona
Responsibility is given fullest liberty to discharge their duties unto the
wel fare of the institution as well the students. Through staff council, in
participative way, all the acadenic and non-acadenmic matters discussed and
represented to the managenent. The managenent is always in support of the
collective decision taken in the staff council. 2. Parent-teacher Meeting:

‘Parents- Teachers neeting’ is conducted by Parents-Teachers Associ ation every

year to provide and receive feedback fromthe parents about the students and

col l ege. The parents give their feedback about the college. Qur college
managenment introduced Online feedback systemfor parents this year. It is
available in the college website. 3. Value Education: Value Education paper is
i ntroduced in each departnment. It is an attenpt to help the students follow the
much-needed val ues |ike duty, honesty, Kkindness, conpassion, responsibility,
respect, consideration and concern, and obedience in their life and bring out
the perfection within them 4. Participation of Student representatives: On
behal f of the students, two representatives from each departnent participated
in Gievance Cell, and Board of Studies to suggest and represent their need and
requirenment in curriculumand infrastructure level. 5. Online Feedback system
Students’ feedback is collected every senmester, in person manually by the
heads, to know the grievances as well as their suggestions. This year, as per
the |1 QAC suggestion, it will be nade available in college website. So the
students as well as parents can send their feedback through online.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssi on has been nmmde
systematic in order to make it fair and
transparent. A conmittee, chaired by
the Principal, with representation from
downt r odden community prepares the
adm ssion policy year by year based on
the reservation policy of the
Governnent of Tami| Nadu. A separate
committee chaired by the Principal wll
| ook after the adnmi ssion of candi dates
under special categories such as
differently abl ed, sports persons and
wards of ex-service nmen etc., Being a
Li nguistic mnority institution, 50 of
the seats are filled with mnority
students and the remaining 50 seats are
filled with Government guidelines.

I ndustry Interaction / Collaboration The institution interacts with many
i ndustries / conpanies in and around




Madurai . This hel ps students undergo
i npl ant training, short term projects,
on-the-job training. This al so ensures
i ndustrial visits. Oher than this, the
departnents organi ze industrial visits
to the industries in neighbouring
states to inculcate onsite work
culture. Invited |lectures are al so
organi zed to use the expertise of
Industrial experts. A few experts are
al so included as nenbers in the board
of studi es/academ c council to share
their views. MOU s are signed with
academ ¢ and industry people for
conducting the coll aborative activities
for the benefit of our students.

Human Resource Managenent

The human resources of the canpus,
i.e., the students are given know edge
and skill to neet the externa
requi renents. Val ue based education are
bei ng taught to nmake the students
technically and norally strong. In
addition, all Part V progranmes foster
the students with national and societa
val ues. The nmanagenent takes
initiatives to fill all the vacancies
at the earliest. The Managenent
appoi nts tenporary staff to bridge the
gap including teachi ng non-teaching
staff vacancies, in case of delay due
to government procedures. A group of
supporting staff are appointed by
managenent to maintain the cleanliness
of the canpus and supervi sed by a
Counci | Manager.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur Col |l ege Library has around 63000
text, reference and conpetitive
exam nation books. The Library is
aut omat ed wi th ROVAN software for
maki ng efficient use of it. In addition
to the general library, each departnent
is having a departnent |ibrary.
Students are provided with library
books both in the general and
departnent library. They are al so
notivated to go through conpetitive
exam nati on books available in the
career guidance cell. The
infrastructure and instrunentation
facilities in Science departnents help
in inparting practical know edge to
students. For efficient teaching
| earni ng, each departnent is provided
with a Conmputer systemwith LCD
projector and a printer. The physica
educati on departnent notivates our
students in various ganes, |ike Table




tenni s, Basketball, Cricket, Hockey,
etc., and produces University players
in each year.

Research and Devel opnent

The col |l ege has one research centre
in the Departnment of Commrerce. A nunber
of articles have been published in peer
reviewed Journals with high inpact
factors. Research Cell coordi nated by
Dean, Research and Devel opnent
facilitates the research aspirants in
registering for their Ph.D programe
and schol ars to conduct pre subm ssion
viva, external viva voce exam nation
and requirenments. The department of
Busi ness Admi nistration and English are
pl anning to pronote their departnents
as research centre. Teachers are
notivated to register for Ph.D., and to
apply for guideship

Exam nati on and Eval uati on

The exam nation cal endar is prepared
at the beginning of every academ c year
and published in college hand book and
in the college website. The dates are
strictly followed and the results are
published on tinme. The results are
presented to the awards commttee for
di scussi on on conpletion of the
eval uation process. The summati ve
exam nations results are upl oaded on
the college website after the
conpl eti on of awards conmittee neeting
The answer scripts are evaluated with
ext ernal and experienced professors
after the end-senmester exam nations and
the results are published at the
earliest.

Teachi ng and Learni ng

Teachers are encouraged to introduce
novel teaching nmethods such as ICT
enabl ed, participatory | earning,
interactive |earning, etc., Learner
friendly approaches by teachers
notivate the students to take up higher
education up to doctoral degrees in our
institution. Besides regular teaching
and | earni ng process, the students and
staff are encouraged to register for
NPTEL courses. Strategi es are planned

to include NPTEL courses in the
curriculum Apart fromregul ar courses
in the curriculum Val ue-added courses
like of fice automation, Conmmunicative
English, Maths for conpetitive
exam nations , etc., are taught in the
campus to increase the enpl oynent
opportunities of our students

Curricul um Devel opnent

In the process of sustenance and




enhancement of quality in curriculum
nmeasures are being carried out to
i mpl ement Qut cone Based Education (OBE)
pattern in the ensuing acadenic year to
enhance student conpetency to cater
gl obal needs. Apart fromthe defined
syl labus multiple | earning paths are
made avail abl e for the students by
maki ng themenrolling in online courses
NPTEL, projects, internships etc.,
Feedback on curricula is regularly
taken and i nprovenents are incorporated
in due course. Enployability
enhancement skills are included in the
curriculumfocusing on the
enpl oyability of the course. New
courses are introduced to fill the gap
bet ween academ c institution and

i ndustry.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Elifa
Admi ni stration Elifa

Fi nance and Accounts

| FHRVS and TALLY

St udent Admi ssion and Support Eli fa, ROVAN(Li brary Managenent) ,
elibrary
Exam nat i on Elifa

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NAAC Seni nar Nill 1295
K. R Srinivasan
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty One day 15 20
Devel opnen | Wor kshop |07/07/2018 |[07/07/2018
t on Ofice
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4437_Faculty_Emp_1620028737.xlsx

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Sem nar s/ 7 01/ 06/ 2018 31/ 05/ 2019 Nill
Wor kshops
I nt ernati onal
| evel
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Thrift and savings Thrift and savi ngs Students G oup
schemes ¢ Financi al schenes <« Financi al | nsurance, facilitating
assi stance fromthe assi stance fromthe students to receive
Managenent for high risk Managenment for high risk schol arshi ps from
ailments ¢ Maternity and | ailnents ¢ Maternity and gover nnent and non
adoption | eave as per adoption | eave as per gover nnent agencies ¢ NCC
Gover nment gui dance e Gover nnent gui dance e Cadet Wl fare Society
Medi clai m | nsurance Medi clai m | nsurance Schol arshi p and TN Govt
scheme < Financi al schene ¢ Financi al Schol arship for
assi stance to teaching assi stance to teaching meritorious cadets e
and nonteaching staff and nonteaching staff Managenent schol ar shi ps
wi t hout interest e wi thout interest - for deserving students e
Research Bureau ¢ Canteen |Research Bureau ¢ Canteen |Mnitoring assistance for
facilities ¢ Special facilities ¢ Special acci dent victinms anong
| eave for marriage of the |l eave for marriage of the students from Staff
staf f (managenment staff) staff (rmanagenent staff) Associ ation ¢ M d- Day
with pay « Staff Welfare | with pay « Staff Wl fare Meal s for financially
Fund ¢« RO Drinking Water |Fund ¢« RO Drinking Water backward students
Festival advance with non |Festival advance with non provided for the whole
interest « Uniform and interest ¢ Uniformand year. Students Aid Fund
Shoes for ness staff, Shoes for ness staff, for deserving Students.
security guards ¢ Regul ar |security guards ¢ Regul ar SCAAN, the al ummi
increments for the increments for the associ ation of our
Managenent staff ¢ The Managenent staff ¢ Best col | ege have given m d-
Institution has 24 X 7 Staff of the Year Award day neal s and
security guards. One Their | eave of absence is schol arships to the
security staff is treated as official duty deservi ng students.
stationed near the e The Institution has 24
Students vehicle parking | X 7 security guards. One
area . One security staff security staff is
is stationed near the stationed near the
staff vehicle parking Students vehicl e parking
area. The other security |area . One security staff
staff is stationed at the is stationed near the
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entrance of the college staff vehicl e parking
for security check and to | area. The other security
keep a vigil on all those |[staff is stationed at the
who conme in and |l eave the | entrance of the college
institution. External for security check and to
Security Staff also were |keep a vigil on all those
appointed to maintain who come in and | eave the
canpus di sciplines institution. External
Enmergency Medical Kit is | Security Staff also were
made avail able to appoi nted to nmaintain
students and staff to campus di sci plinee
neet any First Aid Enmer gency Medical Kit is
treatnent on the canpus. made avail able to
e The staff of the students and staff to
institution are provided meet any First Ad
the Enpl oyees State treatnent on the canpus.
I nsurance facility e The staff of the
t hrough which the staff institution are provided
and their famlies can t he Enpl oyees State
avail treatnment free of I nsurance facility
cost ¢ Neat and O ean t hrough which the staff
Wor ki ng condi tions, Each and their famlies can
and every bl ock has one avail treatnent free of
sweeper for maintaining cost ¢ Neat and C ean
t he cl assroom hygi enee Wor ki ng conditions, Each
Teacher Staff Association | and every bl ock has one
organi zes tours and get- sweeper for maintaining
t oget her anong al | t he cl assroom hygi enee
departnent teacher every |Teacher Staff Association
year . organi zes tours and get -
t oget her anong al |
departnent teacher every
year. During the pandenic
period, our teachers have
hel ped to the supporting
staff with their generous
financial contribution

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

At the end of the financial year, the accounts of the college are audited by
internal and external auditors regularly. The audited accounts presented in the
Sourashtra Col | ege Council nenbers general body neeting every year. The coll ege

follows a transparent system of submtting accounts to the society. The
internal audit is done by M. B.R Chandrasekaran, Charted Accountant, and
Menbershi p No: 020619. The external audit is done by Joint Director of
Col | egi ate Education, Madurai Region. For Ten years once, the coll ege accounts
are audited by a team from Accountants General, Chennai, Tam Nadu

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MANAGEMENT 5586 Nati onal sem nar on

I nnovation in Conputer
Sci ence and Technol ogy




View File

6.4.3 — Total corpus fund generated

282000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Appoi nt ed Yes Managenent
ext er nal and | QAC
experts
Adm nistrative Yes JDCs office Yes Managenent
and AG of fice and Auditors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

‘Parents- Teachers neeting is conducted by Parents-Teachers Association every
year to provide and receive feedback fromthe parents about the students and
coll ege. The parents give their feedback about the college. Suggestion for the
academ c and admi nistrative betternent are whol e heartedly wel coned and
i npl enented. Grievances are also redressed if they have any. Qur coll ege
managenment introduced Online feedback system for parents this year. It is
available in the college website. This year the Parents - Teachers Meeting
conducted on 15.03. 2019 and 16.03.2019 for first year and second year students
in their respective departnents.

6.5.3 — Development programmes for support staff (at least three)

1. Financial support |ike | oan and advance is given by the managenent and
association for the welfare of the support staff 2. Through NSS, NCC, YRC, RRC
and SCAAN etc. , health-check up canp is organi zed for teaching, non-teaching
and support staff 3. Training is given to all support staff to handle different
wast ages carefully 4.0On the occasion of diwali, the Managenent magnani nously

offers new uniformdress to the support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Curriculumreforns are nmade in the Tenth Acadeni ¢ Council neeting on
28.03.2019 2. Conpletion of construction of Scientific Fitness Centre 3.
Sapling house / green house is devel oped opposite to the Ganapat hi Tenpl e of
the College 4. Water tanks with RO systemis installed near Science bl ock 5.
New canteen at Grls ‘park and inprovenment of general canteen

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | mpor t ance 20/ 08/ 2018 20/ 08/ 2018 20/ 08/ 2018 50

of Accrredit
ation in
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View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

A one day
Nat i onal
Seni nar on
Transnat i onal
Fem ni sm
Literature,
Theory and
Practice

21/ 08/ 2018

21/ 08/ 2018

61

29

“Wal kat hon
2019” organi zed
by Nationa
Servi ce Schene
of our college
to create
awar eness about
“Wonen
Enpower nment ”

02/ 02/ 2019

02/ 02/ 2019

30

20

A CGuest
| ecture on
“Chal | engi ng
Speci al
Chi | dren”
organi zed by
Yout h Red Cross
and Red Ri bbon
Cl ub

15/ 02/ 2019

15/ 02/ 2019

20

20

I nt er nati onal
Wnen' s Day
Cel ebration

08/ 03/ 2019

08/ 03/ 2019

45

40

Pongal
Cel ebration

12/ 01/ 2019

12/ 01/ 2019

200

50

Thi rupavai
Par ayanam

12/ 01/ 2019

12/ 01/ 2019

46

31

Mahasi var at hri
Cel ebrati on

03/ 04/ 2019

03/ 04/ 2019

35

30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
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1. Sourashtra College is conmtted to “Zero Waste” and created eco-friendly
environnment and plastic-free environnent. The coll ege recycling schene has
i ncluded office stationery, electronics, |aboratory material and furniture.
Solid waste like | eaves, paper sheets and ot her deconposable waste are
collected and stored in a place. Wth the help of the municipality, it will be
di sposed. Waste Managenent of the college is separated into bi odegradabl e and
non- bi odegradabl e. The col |l ecti on of non-bi odegradabl e waste is collected and
handed over to Municipality to redirect it to disposal agents for recycling.
Liquid waste |like RO plants water will be channelized and irrigated to plants
and trees. E-waste properly separated and stored in a place and it will be
di sposed with the hel p of Madurai Corporation authorities. 2. Many of the
students of Sourashtra College are com ng by Bicycles. The Managenent provides
a free-parking place for the cyclers near two-wheeler parking with security
facility. For adopting the green environnent concept, the college provides
“Appreciation Certificate’ to themto encourage. 3. A culture of reuse and
recycling has been actively advocated through out the canmpus. Severa
initiatives have been inplenented to significantly |imt paper interchange such
as cashl ess transactions (Online transaction of noney), circulation of
docunents and notifications through Watsapp nessages and e-nmails. 4. Rain
Wat er Harvest systemis installed properly and maintained regularly in three
pl aces of the college canpus- 1) Near main gate, 2) Near Silver Jubilee Hall 3)
Near UGC Block to extend the life and quality of current groundwater. 5. LEDs

(Light Emitting Diodes) are solid light bulbs that are extrenely energy-
LED bul bs are used to

efficient. Alnost in all buildings in the college canpus,
save energy. 6. Solar power is the conversion of energy fromsunlight into
electricity. Sourashtra College planted 4KV capacity renewabl e Sol ar Energy

Systemin two places. 7. Sourashtra Coll ege naintains a beautiful eco-gardening
/| Green house in the college canpus. It helps the students to take part in
various activities |like Sapling, gardening and protecting and naintaining the
green environnent and etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Scri bes for exam nation Yes 1
Any ot her simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 05/ 2 1 NEET . 660
018 Ext ended
col | ege
prem ses
for




conduct

st at e/
central
Govt exam
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Gui del ines for Students 18/ 06/ 2018 Newl y j oi ned students

are positively detail ed
the college rules and
regul ati ons during the
Orientation progranme.
Teachi ng and non teaching
staff take care the
general discipline of the
students. Mentors will
al so nonitor their wards.
| f any student violate
the rule, that will be
dealt by Discipline
Conmittee, Principal and
t he Managenent.

Gui del ines for teaching 18/ 06/ 2018 The General guidelines

and non teaching staff i ssued by UGC, CGovernnent

of Tam | nadu, TANSCHE
and Madurai Kamar aj

University will issued on
the day of appoi nt ment
and the same will be
adher ed.
Gui del i nes for 18/ 06/ 2018 The General guidelines
Pri nci pal i ssued by UGC, CGovernnent

of Tam | nadu, TANSCHE
and Madurai Kamar aj

University will issued on
the day of appoi nt nent
and the sane will be
adher ed.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Guest Lecture on 11/ 03/ 2018 11/ 03/ 2018 50
Gandhi an Thought

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic free Environnent: Plastic waste is toxic to people, aninmal and the
environment and they take nore than hundred years to degrade. The managenent of
Sourashtra Coll ege has raised an alarmurging to eradicate plastic usage at
| east the college canmpus. The follow ng steps are taken to protect the
environment i) Displayed “Plastic Free Zone” signboard to protect environnment
and stop plastic use in the canmpus ii) Sem nars and Lectures are conducted to
create awareness anong the student about plastic and environnent hazards iii)
Programmes |ike Awareness Rally, Cycle Rally by NSS vol unteers and NCC cadets
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to create awareness anpong the peopl e about the hazards of plastics 2. Energy
Conservation: Infrastructure and construction of the coll ege provides natural
ventilation and lighting throughout its canpus which hel ps conserve energy
consi derably. High ceiling, |arge and nunber of w ndows in each and every
classroom and hall helps to avoid the artificial lighting. Apart fromthat
energy efficient lightings |like CFLs and LEDs are used in classroons and
departnents. 3. Solar System — Renewabl e Energy: To pronote use of renewabl e
ener gy, the managenent of Sourashtra Coll ege planted 4KV capacity renewabl e
Sol ar Energy systemin two places in the college canpus. (Conputer Science
Bl ock and MBA Bl ock) 4. Effective waste nmanagenent: Sourashtra College is
conmtted to “zero waste” and created eco-friendly environment and plastic-free
envi ronment. The col |l ege recycling schene has included stationery, electronics,
| aboratory material and furniture. ¢ Solid waste: Solid waste |ike |eaves,
paper sheets and ot her deconposable waste are collected and stored in a pl ace.
Wth the help of the nunicipality, it will be disposed. ¢ Liquid waste: RO
pl ants water waste will be channelized and irrigated to plants and trees.
Liquid waste stored in the septic tank di sposed with the help of Madura
Corporation « E-waste: The college has optimzed its inventory of 360 conmputers
t hrough reassenbling, nodification and upgradation by the college own team of
I T Adm ni strator, faculty nenbers and students of Conputer Science. This has
been an inportant endeavor towards E-waste managenment ensuring that no
di scarded conputers or printers are lying idle in the office prem ses. E-waste
properly separated and stored in a place and it will be disposed with the help
of Madurai Corporation. 5. Water Conservation and managenent: Water Managenent
is inportant since it assists to decide future expectation. The coll ege
approach in rain water harvesting and sustai nabl e water managenent is the
combi ned use and storage of surface and ground water through the creation of
tanks and deep bore wells to achieve nore efficiency in water usage and | essen
degradation of water. The main canmpus of the coll ege has conbi ned the follow ng
features in sustainable water management and rain harvesting. ¢ There are three
Rai n Water Harvesting Systemin the college

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: “Creating student centric, friendly, innovative and
supportive environnment to excel teaching and | earning process” As the world
turns into a global village in the nodern era, the education too becones
conmpetitive today. It is need of the day to deliver the new know edge to the
pupils. Student centric, friendly, supportive, innovative and best practices
are required for any institution to establish and flourish further. The
obj ectives of the practice ? To uplift the socially and economi cally backward
students ? To create a conducive anbience for the pupils for their better
learning ? To pay utnost care that their personal and financial circunstances
do not affect their acadenmic career ? To frame the syllabus which enable the
students to get job opportunities, enhancing their entrepreneur skills and to
act independently and have work on experience. ? To nmake the students
ef fectively navigate and negoti ate conplex social relationship ? To inculcate
positive behaviors, nmentally and enotionally that should continue the affinity
with the institution even after the course conpletion. ? To prepare the
socially and economi cal ly backward students to shed their inhibitions by
finding creative solutions to energing challenges that will make themready to
coll aborate with others at all level. The context ? Affordability: Apart from
the governnent reservation, the margi nal students from Sourashtra conmunity are
given priority in adm ssion. Conparatively the college charges nonminal fees in
the self-financing stream ? Enployability: The courses are designed to hone
the enployability skills of the students ? Concern and Wl fare: The College is
committed to the success and well-being of the student in academnic, social,




prof essi onal and personal life. ? Safety: The system of the college is franed
to provide the safety, security and cohesive |earning. The practice ?
Sourashtra College is a linguistic mnority institution with magnificent
buil dings started by the philanthropists to inpart education to the sons and
daughters of daily wage earning weavers into confident and successful graduates
and post-graduates. Conparatively the college collects nom nal fee fromthe
students for all the programes. The students are given various governnment and
non- gover nment schol arships |i ke financial supports fromthe managenent,
Sourashtra Col |l ege Alumi Association (SCAAN), Teachers Associ ation, and
various trusts. The schene of Noon-neals to the needy students is provided by
Al umi Associ ati on, the Managenent, many phil ant hropists, teachers and various
organi sations. Uninterrupted power supply helps the students feel confortable
to learn without any distraction and obstacles. The canpus provi des m neral
water facility for the students to maintain hygiene. The Coll ege has a fleet of
buses (16) that ply frominportant points in and around Madurai to the canpus
and back to facilitate confortable commting for girl students and staff. ? The
coll ege takes effort to inpart know edge and hel ps the students to face the
chal | enges and probl ens confidently and boldly. Each year, an Orientation
Programme is conducted for the first year students to give a thorough
under standi ng of the rules and regulation of the college and to have a bird’ s-
eye-view of the curriculum Various sem nars, conferences, workshops are
conducted to help themupdate their know edge and | earn beyond their
curriculum By conducting various programes |ike cultural programe, spiritua
programe and gender awareness progranmes the coll ege hel ps the students
devel op their personality and also bring their hidden talents to |inelight.
Many public awareness progranmes are organised to develop their personality
t hrough comunity service. In general, lack of communication skills affects
students’ |earning at present and future career. The curriculumis designed in
such a way that it should enrich the enployability skills of the students.
Courses |ike Comruni cative English, English for Conpetitive Exam nations,
Introduction to PC Software and Internet, Enotional Intelligence for Effective
Leader shi p, Conpany Adm ni stration, Minagenent of Human Resources, Publication
of Part-I/Part-I1 and Soft Skill books for enriching academni c performance and
skill devel opnent of the students are useful at initial stage in studies. The
Language skill devel opnent programmes are conducted separately to the students
after their regular classes. The feedback and suggestion of the students are
hel pful to nodify and inprove such programes / books. ? Sourashtra Col |l ege not
only takes the care of gender equity but also differently abled student’s
academ cs. The college hel ps the visually chall enged students to wite
exam nation by arranging scribers. By arranging sone volunteers, such student
is helped to read and prepare study materials. ? The tradition of providing
Free M d-day Meals in Sourashtra Boys H gher Secondary School was started in
1911 by Rashtrabandhu Shri.L.K Thulasiram a doyen of Lawyers and the founding
father of the School, a few trustees and philanthropists. It is probably the
ol dest noon-neal schene in the country. By seeing that then Tanmi| Nadu Chi ef
M nister Thiru. K Kamaraj was inspired to introduce the scheme for the entire
State. Free Noon Meal s schenme was adopted in Sourashtra College after 1990's.
It is a very successful schene and hel ps to encourage poor students, bel onging
to di sadvantaged sections, to attend college actively wi thout affecting from
lack of nutrients and hel p them concentrate on classroomactivities. ? Student
feedback is an inval uabl e conponent in inproving teaching and curriculum By
col l ecting student feedback, courses can be adjusted to nmake them better
| earni ng experiences for the students. Through the care consideration of end of
the term feedback, courses can be inmproved. ? Good punctuality reveal s that
students are conmtted and that they are keen to learn and progress. In this
context, the Managenent of Sourashtra College strictly follows punctuality of
the students and offers a special cash reward for students (self-finance) who
have secured 100 attendance. ? There are nmore than 30 surveillance CC TV




canmeras to nonitor unwanted intruders in the college canpus, committing crines,
theft and break-in. It helps to curb vandalismon the canpus property. It helps
to nonitor unruly and m sbehavi or of the students and ensures safety and
security of the staff, teachers and students. ? To keep the privacy as well as
to elimnate unwanted incidents, College nmaintains separate Common Park, room
and canteen for girls’ students. There is a separate conmon room for wonen
staff. Apart fromthese every Departnent of the coll ege has separate common
room for Faculty nmenmbers. Evidence of success ? After conpleting the skil
devel opnent progranmes, students fromrural area are beconme confident in
communi cation and they devel op thenselves to get placenent in various conpanies
? Students got placenent in various conpanies in and around Madurai and outside
the district ? In the ‘parents neet’ nost of the parents agree that their
children have inproved and confident to face the society because of these skil
devel opnment program conducted by the College. ? Decrease in the nunber of
students failed in Part-1 and Part-11 |anguage papers is the resultant evidence
of success to the publication of books by the College ? Because of the bus
facility and safety, parents of girls students prefer Sourashtra College for
their daughter’s higher studies. Problens encountered and Resources required ?
Schol arship fromthe Managenent, Trusts, Philanthropists and teachers is not
sufficient to help all the needy. ? More class roons with LCD players facility
are required to make the courses nore effective ? Governnent City bus facility
to the college route is not adequate. Title of the Practice: “Producing
Socially Responsible Citizenship through dedicated and selfless comunity
services” (bjectives: ? To notivate and train the students to becone a part in
nation building and devel opnent of the society. ? To engage the students in
NCC, NSS, YRC, RRC to conduct various awareness programmes. ? To create
responsibility in students m nds about different social, political, econom cal
and environnental problens. The Context: ? The interested students of our
Col l ege voluntarily enroll in NCC NSS/ YRC/ RRC ? Vari ous awar eness progranmmes
organi zed by the respective units on different aspects regularly. ? Trained
students are nade to participate in various activities at state and nati onal
| evel s. ? Blood donation is one anpong the best |ife saving practices in the
coll ege. The Practice: ? Sourashtra College NCC NSS/ YRC/ RRC students are given
opportunities to do social service in nearby villages (Gopalipuram
Muni yandi puram Vilacheri and Nilayur). ? The students are participating in
many soci al awareness programmes such as Swach Bharat, Environnent protection
and Health Care. They are nmade as a part of pronoting Social welfare of the
public. ? Canmpus C eaning and Sapling Plantations are practiced regularly to
pronot e environnmental awareness. ? Bl ood Donation Canp is successfully
organi zed twi ce a year. Evidence of Success: ? The training programes given to
the students hel ped themto devel op social qualities and adjust thensel ves
quickly in this conpetitive society. ? In particular, students’ confident |evel
el evates remarkably high while facing personal interviews or in any chall engi ng
port-folios. ? Students excel in the off canpus interview and placed in various
conpanies ? There was a steep increase in the nunber of students participating
in intercoll egiate neet/ Synposi uns/ Seni nar s/ Paper Presentations etc. ? Building
up the self-confidence through various programes nmade nmany NCC cadets join in
Arny and Police. Problenms Encountered: ? Occasionally regular classes have to
be cancelled for conducting such extension activity progranmmes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sourashtracol | ege. com i nages/i gac/ Best Practi ce2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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The vision of the college is to provide affordable quality higher education. In
the process of attaining the vision, short-termand |ong-term strategic plans
have been drawn. Enphasize is being given to initiate various quality neasures
such as augmentation of infrastructure, quality of teaching staff, increase in
need based new progranmes, interaction with other institutions, placenent and
energe as an institute of excellence on bar with em nent institutions. In order
to achieve these things, the institution follows a steadfast principle of
collecting affordable fee for aided stream and self-financed stream students.
This practice followed since the inception of the college. The institution
stringently follows Governnment regul ations on reservation policy and nerit in
adm ssion. No capitation fee is collected in both aided and self-finance
stream Quality standards prescribed by the UGC are strictly adhered in
appoi nting staff nenbers and nmaintain teacher — student ratio as 1:18. The
research cell, with well-defined research policy, notivates teachers and
students to pursue research by way of providing facilities and incentives. Qut
of 142, 54 are doctorates. Quality education is conplenented with an enhanced
infrastructure. The college constantly augnents its infrastructure, catering to
the needs of all levels of academ c progranmes. The fruition of quality
education is career readiness and a lucrative placenent. College conducts
campus pl acenent drives and effectively bridges the gap between the demands of
the industries and our skilled students. Every year, the nunber of students
getting placed through on and of f canpus interviews increases with a reasonable
salary. Socially backward students are facilitated with backward cl ass,
schedul ed caste and schedul ed tribe schol arships fromthe state governnent.
Econom cal | y backward students are hel ped to get schol arshi ps from Madura
Charitable trust, MJTA, SCAAN etc.

Provide the weblink of the institution

http://ww. sourashtracol | ege. com | nages/ i gac/ DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

1. Subm ssion of data for NIRF 2020 2. Submission of data for AISHE 3. To revise
the syl l abus by conducting BOS neeting for all U& PG programmes. 4. To introduce
out conme based education by including Programre outcones, Programme specific
out conmes, course outcones 5. Enhancing teaching, |earning and eval uation by using
I CT tools 6. Encouraging staff to conduct value added courses for students 7. To
pronot e departnent of Business administration and the departnent of English into
a research centre 8. Encouraging staff to publish papers in the journals
prescribed by the UGC 9. Encouraging staff to take part and publish papers in the
i nternational conference/sem nar 10. Encouraging the staff to attend
Wor kshop/ Synposi a/ Refresher course/ Ori entati on programes/ FDP/ webi nar etc., at
the international/national/state |evel 11.Encouraging the additiona
responsibility staff to conduct various extension activity programes 12.
Pronotion of non-financial contribution by alumi 13. O ganizing interdepartmmental
cul tural conpetitions 14. Organi zing faculty devel opnent programmes for teaching
staff 15. Organizing skill devel opnment programmes for non teaching staff 16
Encouraging the staff and students to celebrate International, National, Regional
festivals to inculcate social, cultural, spiritual, ethical and patriotic val ues
17. Encouraging the departments to sign MOUs with institutions and industries 18.
Devel opi ng skills for students Presentation, Learning, Personal effectiveness and
Life coping skills
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