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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SCURASHTRA COLLEGE

Name of the head of the Institution

L. P. Ranal i ngam

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0452-2371112

Mobile no.

9894101541

Registered Email

soucol | ege@nai | . com

Alternate Email

| prfeb@nmail . com

Address Vil achery Main Road, Pasunalai Post,
Madur ai - 4

City/Town Madur ai

State/UT Tam | Nadu

Pincode 625004




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

06- Sep- 2011

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

K R SRI NI VASAN

Phone no/Alternate Phone no.

04522370872

Mobile no.

9842185017

Registered Email

i gacsoucol | ege@nuai | . com

Alternate Email

kunbasri ni @mnai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sourashtracol | ege. com | QA
C Report. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sourashtracol |l ege. com | QAC R
eport. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
2 B 2.58 2013 23- Mar-2013 22- Mar-2018

6. Date of Establishment of IQAC

01- Nov- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.sourashtracollege.com/IQAC_Report.aspx
http://www.sourashtracollege.com/IQAC_Report.aspx
http://www.sourashtracollege.com/IQAC_Report.aspx
http://www.sourashtracollege.com/IQAC_Report.aspx

One day FDP on Managenent 29- Aug- 2017 98
of Sel f 5
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SOURASHTRA AUTONOWY UGcC 2018 2000000
COLLECGE 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

*Conduct of National |evel
departnents *Initiation to conduct
comer ce,
entrance to hostel

sem nar *lnitiation towards val ue added courses by the
i nternational
engl i sh and conputer science *Laying of Tar road facility to connect
bl ock *Digitalisation of teachers records in the | QAC

sem nar by departnent of

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anned to create a data sharing net hod
bet ween CCE office and nain
adm ni strative office

Wth the help of the managenent a link
bet ween the COE and Administrative
office is created by fiber cable
connectivity



https://assessmentonline.naac.gov.in/public/Postacc/Formation/61_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/61_Minutes.pdf

Managenment decided to construct a new
cant een

A New canteen near the conmputer science
bl ock is constructed by the nmanagenent

Deci ded to apply for UGC sports grant

UGC sports grant two crore and fifty

| akh ampbunt sanctioned by the UGC to
construct a fitness centre with science
backup

pl anned to organi se conmunity
devel opnment programmes in vill ages

managenent donated conputer and
printers to Kuppai yan School N | ayur
and conducted | T awareness programin
t he school

Initiation to conduct nore extension
activities by the NSS, NCC and ot her
units

Nearly fourty five extension prograns
conducted by various units of the
col | ege

Motivation to conduct national and
i nternational seni nars

Department of English, Comerce and
conput er science conducted
international sem nars

Pl anned to conduct a one day faculty
devel oprment program by | QAC

| QAC and Sourashtra Col |l ege Al ummi
Association jointly organi sed a one day
FDP Program on Managenent of Self

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 03- Apr-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BA UEH

ENGLI SH 24/ 03/ 2017




BBA UBN BUSI NESS 24/ 03/ 2017
ADM NI STRATI ON
BCom UCE COMVERCE 24/ 03/ 2017
BCom ucpP CORPORATE 24/ 03/ 2017
SECRETARYSHI P
BCom uccC COMPUTER 24/ 03/ 2017
APPLI| CATI ON
BSc UPS PHYSI CS 24/ 03/ 2017
BSc UCYy CHEM STRY 24/ 03/ 2017
BSc UCs COMPUTER SClI ENCE 24/ 03/ 2017
BCA UCA COVMPUTER 24/ 03/ 2017
APPLI| CATI ON
BSc UBC Bl OCCHEM STRY 24/ 03/ 2017
BSc uvB M CROBI OLOGY 24/ 03/ 2017
BSc uT | NFORMATI ON 24/ 03/ 2017
TECHNOLOGY
BSc UvVs MATHS 24/ 03/ 2017
BSc umc MATHS W TH CA 24/ 03/ 2017
VA PEH ENGLI SH 24/ 03/ 2017
MCom PCE COMVERCE 24/ 03/ 2017
MSc PNVS MATHS 24/ 03/ 2017
MCom PCC COMVERCE W TH 24/ 03/ 2017
COVPUTER
APPLI| CATI ON
VBA VBA BUSI NESS 24/ 03/ 2017
ADM NI STRATI ON
MCA MCA COVMPUTER 24/ 03/ 2017
APPLI| CATI ON
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA Adverti sing 16/ 06/ 2017 11 MBA E3E 16/ 06/ 2017
and Sal es
Pronot i on

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA TAM L 09/ 06/ 2017
BCom COMMVERCE 09/ 06/ 2017

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/61_Syllabus_revision_1627461829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/61_programmes_on_employability_1629882499.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA TAM L 09/ 06/ 2017
BCom COVMERCE 09/ 06/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate Course in
Gandhi an Thought

16/ 06/ 2017

628

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

BUSI NESS ADM NI STRATI ON

42

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Students: Every year,

Sourashtra Col | ege Al umi
2nd every year.
al ummi

conduct ed Annual
Col I ege Al umi

canmpus. On such occasi ons,

and daughters.

| ectures, Conferences,

d) Enployers /
Wor kshops and Semi nars,

The Col | ege obtaining feedback fromthe students and al
at the end of even senester,
all the students through questionnaires on Teaching, Learning and Eval uation
aspects and the academi c and adnministrative aspects of the institution.
feedback formis available in the Wbsite of the Coll ege.
Associ ation conducts its annua
During such neetings,
on the available facilities,
carefully recorded. MBA and MCA Departnents have their own Al umni
and they get feedback fromtheir students.

servi ces,

neeting of Sourashtra Coll ege Al umni
of various departnents have been conducting neetings in the

t hey provide val uabl e suggestions for the

i nprovenent of education in the formof feed back to the college c) Parents:
Every year the Parent-Teacher Association neetings are conducted. Parents
present their opinions and suggestions in the neetings and al so neet the Heads
and ot her staff nmenmbers to know about the academ c performance of their sons
During I ndustri al

i ndustries:

st ockhol ders. a)

f eedback i s obtained from

The
b) Alumi: The
nmeeting on Cctober

t he feedback and suggestions fromthe
usef ul ness of courses etc.

are
Associ ati ons

In addition to the regularly
Associ ati on (SCAAN), CQur

visits, Quest

the experts fromlIndustries and
Busi ness give their suggestions and share their experience on the recent



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/61_Value_added_courses_1627462301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/61_Projects_undertaken_1628918427.xlsx

Pri nci pal
resul ts,

etc.,

Academ ¢ Counci |
f) Community: Menbers of the General
their suggestions and ideas for the inprovenment of college in the neetings.
f eedback col |l ected through two suggestion boxes-one for aided course students
and another for self-financed course students is carefully analysed by the

and Heads and val ued points are taken care of by the coll ege.
feedback forns are available in the college website.
the | QAC and heads of departnents jointly representing the sane to the
I ntroduction of new courses |ike GST, Python
room renovati on,
connectivity fromcoll ege entrance to self-finance bl ock are sone the w tness
devel opnment of the coll ege.

RO wat er

for

Managenent through the Principal.
system paver

activities undertaken for

over al |

updating of curricul um

bl ock roads,

devel opnents and changes in the respective subjects.
Feedback is collected fromstaff nmenbers at the staff council
Feedback from academ c peers hel ps the faculty nmenbers to present their
suggestions and i deas in academn ¢ neetings such as Board of Studies and
i ntroducti on of new subjects etc.
Body of Sourashtra Coll ege Council

| adi es rest

e) Academ c peers:
nmeeti ngs.

express
The

The

Based on the feedback

Tar Road

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENGLI SH 60 167 51
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 602 102 131 13 23

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
131 105 Nill 16 Nill Nill

View Fil e of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Staff Council, additional responsibility committees for executing various academic, administrative, co-
curricular and extra-curricular activities and six units of NSS and one unit of NCC co-ordinate with the Principal to
monitor and administrate students oriented activities of the college. The Principal, with the help of Heads of
various departments and administrative office, reviews the activities of various departments regularly. He
conveys the decisions of the Management to the staff and students and ensures the accomplishment of the
mission of the college. The exchange of teaching staff between departments for engaging ancillary or allied



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/61_Demand_ratio_1629110457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/61_ict_tools_1627462406.xlsx

theory papers is decided by the Heads of the Departments concerned. The Programme Officers and volunteers
of NSS units and the Officers and cadets of NCC also contribute their services to the smooth conduct of
functions in the college. Various academic and non-academic committees have members drawn from different
departments and they perform their assigned work in mutual coordination with teaching and non-teaching staff
and students. Various organizations of the institution are helpful to monitor the internal activities of the College.
The Principal conducts heads meetings, Staff council and various committee meetings in order to know about the
activities of the departments for the well being of students. He interacts and discusses with the students
representatives and gives his opinion for getting their cooperation in the implementation of various activities.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3093

131

1:24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

positions

the current year

Ph.D

134

131

3

Nill

55

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2017 R CH TRA Associ at e Best Orator KU
Pr of essor Consti t uent
Col | ege,
Ti rumangal am
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA ENGLI SH I

29/ 11/ 2017

08/ 01/ 2018

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 1044 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sourashtracol | ege. com i nages/ progr am out cone-2018-19. pdf

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/61_Honours_recieved_1627464054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/61_Evaluation_1627464164.xlsx
http://www.sourashtracollege.com/images/program-outcome-2018-19.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
umMC BSc MATHS 37 37 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sourashtracol | ege. conl i nages/ FeedbackAnal ysi s2017- 18. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. R CH TRA Best Orator Nl Nill
MKU Consti t uent
Col | ege,
Ti rumangal am
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 365 NI L 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Preventing Pl agi arism | PR CELL 28/ 03/ 2018

and Augnenting Copy

Ri ghts in Research
Process

Intellectual Property | PR CELL 26/ 04/ 2018
Day Cel ebration



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/61_Pass_percentage_1627464542.xlsx
http://www.sourashtracollege.com/images/FeedbackAnalysis2017-18.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/61_Teachers_fellowship_1627464910.xlsx

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
COMMVERCE 6
BUSI NESS ADM NI STRATI ON 2
CORPORATE SECRETARY 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal COMMVERCE 4 Nill
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

ENGLI SH 22

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

NI L Ni Il 0 Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Enhanced M Jour nal 2017 Ni |l Ni |l Ni |l
per f or manc Bal aj i of All oys
e of and
Sn2- Mn( 1- Conmpounds
) Cu( X) Fe20
4 gas
sensors



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/61_journals_notified_on_UGC_1629284561.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/61_Books_and_Chapters_1629190607.xlsx

t owar ds
car bon
di oxi de
and oxygen
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Recent Dr. RR Recent 2017 Ni Il Nill Ni |l
trends in |Vishnupriy |[trends in
Di gital a digital
Mar ket i ng mar ketin
t he d obal in the
busi ness d obal
busi ness
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 9 30 40 19
nar s/ Wor kshops
Present ed 23 1 Nill 42
paper s
View File

3.5 - Consultancy
3.5.1 — Revenue generated from Consultancy during the year

Revenue generated

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Organising unit/agency/
collaborating agency

Title of the activities

Rot aract Cl ub of 5 25

Madur ai Next Gen,
Meenakshi M ssi on

Free Medi cal camp



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/61_Bibliometrics_1629280119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/61_Index_1629284655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/61_Faculty_participation_1629781960.xlsx

Hospi t al

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Best Prof essi onal
Devel opnent Awar d

District Awards

Rotaract District
organi zati on

100

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
CCC, YRC, RRC Vasan Eye Eye Checkup 5 358
and NSS Care Canmp
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

Nill

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr oj ect
VWor k

Pr oj ect
wor k

Resear ch
Institute

01/ 12/ 2017

18/ 04/ 2018

FATHI MA S.
- BCA

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RESEARCH 01/01/ 2017 Fi nal Year 280
I NSTI TUTE Proj ect and Career
Qui dance
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/61_Extension_1629190998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/61_Awards_for_extension_1629190803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/61_Students_in_extension_1629191054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/61_Linkages_1629280440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/61_MoU_1629191822.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

13900000

12700000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

ROVAN

Ful l'y

Nill

2009

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

78720

Nl

887 Nill

79607 Ni |l

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 368 7 10 2 1 3 31 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 368 7 10 2 1 3 31 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ &BPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/61_Library_1630488879.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2150000 1958504 16500000 15282307

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

There are established systens and procedures for maintaining and utilizing
physi cal, academ c and support facilities -laboratory, library, sports conpl ex,
computers, classroons etc. The Col |l ege has sone procedures and practices for
mai ntaining and utilising the facilities and resources available in the canpus.
These procedures guide the staff nmenbers to follow certainty in utilisation of
facilities available to them for academ c and non-acadenic activities. The |ITC
facilities of the College are effectively maintained by an AMC with TLS
Services, Madurai. There are two el ectricians permanently working in the
Col I ege and they undertake all electrical and plunbing related works. There are
enough nunber of supportive staff to maintain and clean the Canpus, class room
and furniture and all such activities are coordi nated by the Superintendent of
the Admi nistrative O fice. Council Mnager is scheduling the works to the
supportive staff and getting things done by them Sonetines, maintenance of the
class roomis done by outside workers. In the Library, the library staff
menbers regularly nmaintain the stocks and kept the racks neat. There is an
agreenment with ROVAN software systenms to naintain the library software
periodically. The Departnment of Physical Education is continuously adding
laurels to the Coll ege. Various equi pnent available in the departnent and the
pl ay grounds are nmintained by the marker and a managenent staff. The running
track field is also used for playing cricket and football. CCTV canera is
installed in various |ocations of the College to nonitor routine happening in
the canpus. There is a register in the principal’s roomto record staff
gri evances regardi ng mai nt enance of things and equi pnent. Science | aboratory
equi pment is maintained by the |ab staff and if need they utilise outside
servi ces. Wen the equi pnent and instrunments get faults, it can be repaired or
replaced with the perm ssion of the principal. A gardener is appointed by the
Managenment to maintain the plants and saplings in the canpus.

http://www.sourashtracollege.com/Images/igac/Procedureandpolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources



http://www.sourashtracollege.com/Images/iqac/Procedureandpolicies.pdf

a) National GOVERNVENT 389 Nill
BC/ MBC/ DNC
SCHOLARSHI P FOR UG
STUDENTS
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Gui dance for
conpetitive
exani nati ons

Nill

126

B. COM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 How to 40 64 Nill Nill
face
conpetitive
exam nation
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 14
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni Il Ni I AYS 1 1
SOFTWARE
SOLUTI ONS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/61_Scholarships_1627465242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/61_Development_Schemes_1627465335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/61_Guidance_1627465421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/61_Placement_1629192896.xlsx

2017 9 B. COM COVIVERCE SOURASHTRA M COM
COLLEGE,
Madur ai

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SLET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS DAY I NSTI TUTI ON 100
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 JURY Nat i onal 1 Ni Tl anandhi m

ahar aj an97 | M Anandhi
98@nmmi | . c | 15UCP001
om

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent representatives actively participate in the Board of Studies and
Academ ¢ Council neeting and give their suggestions. The Representative for
each class is appointed by the departnent every year to make sure that they are
given the opportunity to develop their |eadership quality.participate actively
in progranmes as well as to develop their |eadership skills. Students play the
role of leaders in NSS, RRC, YRC and other activities so that they nmay involve
thensel ves better in any activity. The post of Secretary, Joint Secretary,
Presi dent, Vice-President and other posts are held by students in Rotaract C ub
and they are given the opportunity to organise the progranmes on their own.
Students conduct wel cone party and farewel|l party every year to develop their
| eadership quality and set a platformfor the students to exhibit their
talents. In extension Programes, students take up the lead role at all |evel
to build their |eadership quality. Students actively participate in the
preparation of college nagazine. In the departnment of Physical Education,
students organi se college |level conpetitions and are given the opportunity to
play the lead role. Students conduct many canpus cl eani ng programes |ike
Swachh Bharat and many cultural progranmes and conpetition to exhibit their
| eadership skills. The students’ representatives register their grievances and
suggestions in the Gievance Cell and their suggestions are taken into
consi deration. Students play a vital role in nany of the foruns and their
suggestions are reflected in planning and deci sion making of the institution.
Thus students play active roles in nost of the academ ¢ and non-acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Progression/61_Progression_1627465614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/61_Activities_Organised_1627465802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/61_awards_in_activities_1627465939.xlsx

activities of the institution. Senior Under O ficer and other ranks are given
to the students in NCC in order to notivate themto

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

550

5.4.3 — Alumni contribution during the year (in Rupees) :

58000

5.4.4 — Meetings/activities organized by Alumni Association :

Year Nunmber of alumi association neetings Dates of neetings No. of nenbers
attended Total no. of alumi enrolled 2017-2018 1 02-10-2017 129 142 2017 -
2018 1 26.01.2018 26 26 2017 - 2018 1 29.05.2018 28 40

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college follows the policy of decentralization. The Col | ege Managenent is
participative in nature, gives full freedomto the Principal, Heads and Faculty
menbers to carry out the acadenic activities effectively. The Principal is the
Presi dent of the Sourashtra College Staff Council. The Council consists of the
Princi pal and Heads and the teachers with additional responsibilities. The
gri evances and the suggestions of the teachers are addressed to the managenent
by the Principal fromthe Staff Council. Every teacher with Additiona
Responsibility is given fullest liberty to discharge his/her duties unto the
wel fare of the institution as well the students. Dean of the institution plays
an inportant role in the admi nistration of curriculumand decides the affairs
of curricular activities according to the resolutions of Board of Studies. The
O fice of the Controller of Exami nations is a body which is in-charge of
conducting external exam nations and publishing results. The Coordi nators of
NSS, NCC, YRC, RRC and other committees discharge their duties for the welfare
of the students and institution. Students are involved as volunteers in al
conmittees to practise participative nanagenent. Grievance Cell represents the
grievances of the students to the managenent through the Principal. The office
adm nistration is headed by the Principal and Ofice Superintendent. The
gri evances and suggestions of the office staff are addressed to the nmanagenent
through the Ofice Superintendent and the Principal. Students’ feedback is
coll ected every senester to know the grievances as well as their suggestions.
Every Cctober 2nd, the SCAAN (Sourashtra College Al ummi Association) conducts
Alumi neeting. In this neeting, the alumi share their bonhom e experience as
wel |l as interesting noments of canpus life with the audi ence. Every year an
illustrious alumus from each departnent is honored. On the day, scholarship is
given to a needy student from each departnent. The Guest of Honour and the
Chest Cuest are the illustrious alumi. ‘Parents-Teachers neeting’ is conducted
by Parents-Teachers Associ ation every year to provide and receive feedback from
the parents about the students and college. The parents give their feedback
about the college. The Principal, Co-coordinators of various conmttees and
teachi ng and non-teaching staff nenbers are involved in defining the terns,
policies and procedures, fram ng guidelines and rules regulations concerning




adm ssion, placenent, discipline, grievance, counseling, training devel opnent,
and |library services etc., and effectively inplenenting the sanme to ensure
snooth and systematic functioning of the institute. Staff menbers are al so
i nvol ved in deciding academ c activities |like Board of Studies and they give
suggestions to the office of Controller of Exam nations regardi ng exam nations
to be conducted by the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent In the process of sustenance and
enhancement of quality in curriculum
nmeasures are being carried out to
i mpl ement Qut cone Based Educati on ( OBE)
pattern in the ensuing acadenic year to
enhance student conpetency to cater
gl obal needs. Apart fromthe defined
syl labus multiple | earning paths are
made avail abl e for the students by
maki ng themenrolling in online courses
NPTEL, projects, internships etc.,
Feedback on curricula is regularly
taken and i nprovenents are incorporated
in due course. Enployability
enhancement skills are included in the
curriculum focusing on the
enpl oyability of the course. New

courses are introduced to fill the gap
bet ween academic institution and
i ndustry.
Teachi ng and Learni ng Teachers are encouraged to introduce

novel teaching nmethods such as ICT
enabl ed, participatory | earning,
interactive learning, etc., Learner
friendly approaches by teachers
notivate the students to take up higher
education up to doctoral degrees in our
institution. Besides regular teaching
and | earning process, the students and
staff are encouraged to register for
NPTEL courses. Strategies are planned
to include NPTEL courses in the
curriculum Apart fromregul ar courses
in the curriculum Val ue-added courses
like office automation, Conmmunicative
English, Maths for conpetitive
exam nations, etc., are taught in the
campus to increase the enpl oynent
opportunities of our students

Exam nati on and Eval uati on The exam nation cal endar is prepared
at the beginning of every academnic year
and published in college hand book and
in the college website. The dates are




strictly followed and the results are
published on tine. The results are
presented to the awards commttee for
di scussi on on conmpletion of the
eval uation process. The sumative
exam nations results are upl oaded on
the coll ege website after the
conpl eti on of awards comm ttee neeting.
The answer scripts are evaluated with
ext ernal and experienced professors
after the end-senester exam nations and
the results are published at the
earliest.

Research and Devel oprent

The col |l ege has one research centre
in the Departnment of Commerce. A nunber
of articles have been published in peer
reviewed Journals with high inpact
factors. Research Cell coordi nated by
Dean, Research and Devel opnent
facilitates the research aspirants in
registering for their Ph.D programe
and schol ars to conduct pre subm ssion
viva, external viva voce exam nation
and requirenents. The department of
Busi ness Admi nistration and English are
pl anning to pronote their departnents
as research centre. Teachers are
notivated to register for Ph.D., and to
apply for guideship

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur Col |l ege Library has around 63000
text, reference and conpetitive
exam nation books. The library is
aut omat ed wi th ROVAN software for
maki ng efficient use of it. In addition
to the general library, each departnent
is having a departnent |ibrary.
Students are provided with library
books both in the general and
departnent library. They are al so
notivated to go through conpetitive
exam nati on books available in the
career guidance cell. The
infrastructure and instrunentation
facilities in science departnents hel p
in inparting practical know edge to
students. For efficient teaching
| earni ng, each departnent is provided
with a conmputer systemwi th LCD
projector and a printer. The physica
educati on departnent notivates our
students in various ganes, |ike Table
tenni s, Basketball, Cricket, Hockey,
etc., and produces University players
in each year.

Human Resource Managenent

The human resources of the canpus,
i.e., the students are given know edge
and skill to neet the externa




requi renents. Val ue based education are
bei ng taught to make the students
technically and norally strong. In
addition, all Part V progranmes foster
the students with national and societa
val ues. The nmanagenent takes
initiatives to fill all the vacancies
at the earliest. The Managenent
appoi nts tenporary staff to bridge the
gap including teachi ng non-teaching
staff vacancies, in case of delay due
to governnent procedures. A group of
supporting staff are appointed by
managenent to maintain the cleanliness
of the canpus and supervi sed by a
Counci | Manager.

I ndustry Interaction / Collaboration

The institution interacts with many
i ndustries / conpanies in and around
Madurai. This hel ps students undergo
i npl ant training, short term projects,
on-the-job training. This al so ensures
i ndustrial visits. Qher than this, the
departnents organi ze industrial visits
to the industries in neighbouring
states to inculcate onsite work
culture. Invited |lectures are also
organi zed to use the expertise of
I ndustrial experts. A few experts are
al so included as nmenbers in the board
of studi es/academ ¢ council to share
their views. MOU s are signed with
academ c and industry people for
conducting the coll aborative activities
for the benefit of our students.

Adm ssion of Students

The admi ssi on has been made
systematic in order to naeke it fair and
transparent. A conmittee, chaired by
the principal, with representation from
downt rodden comunity prepares the
adm ssion policy year by year based on
the reservation policy of the
Governnent of Tami| Nadu. A separate
conmittee chaired by the principal wll
| ook after the adm ssion of candi dates
under special categories such as
differently abl ed, sports persons and
war ds of ex-service nmen etc., Being a
Li nguistic mnority institution, 50 of
the seats are filled with minority
students and the remaining 50 seats are
filled with Government guidelines.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

NI L

Adm ni stration

B.S. Krithika, Keccu.com 4/713-3,




Nehru Street,
Madur ai -

Anbu Nag

98421 53

625 020 Ph. 0452-4378280,

ar, Gomat hi puram

280

Fi nance and Accounts

T. S. Vi shnukuanr, TLS Systens

Sol utions 23-A, Lakshm puram 5th
Street,

Ph. 0452- 2630537 Tally Ml ti
rel ease 4.9

Madur ai

- 625 001
Users ERP 9

St udent Admi ssion and Support

B. S, KRI TH KA

Exam nati on

Nagar ,

B. K. R Shi vaprakkash, Elite
Conput er s,

4/ 713-3, Ne

Gonmat hi puram Madurai -
Ph. 0452- 4378280, 9443025231, 98421 53280

hru Street, Anbu

625 020

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

Nill Entrepre Nil I 82 Nill
neur ship 17/ 07/ 2017 |19/ 07/ 2017
Awar ness

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

REFRESHER
COURSE

01/ 12/ 2017

21/ 12/ 2017

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

Ni

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/61_Development_training_programmes_1628937140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/61_Training_Programmes_1628937295.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Thrift and savings
schemes ¢ Financia
assi stance fromthe

Managenent for high risk
ailments «Maternity and
adoption | eave as per
CGover nnent gui dance -
Medi cl ai m | nsurance
scheme «Fi nanci al
assi stance to teaching
and nonteaching staff
wi thout interest -
Resear ch Bureau «Cant een
facilities « Speci al
| eave for marriage of the
staff (managenent staff)
with pay « Staff Welfare
Fund ¢« RO Drinking Water
Festival advance with non
interest ¢ Uniform and
Shoes for ness staff,
security guards ¢ Regul ar
increments for the
Managenent staff e« The
Institution has 24X 7
security guards. One
security staff is
stati oned near the
student’ s vehicl e parking
area. One security staff
is stationed near the
staff vehicle parking
area. The other security
staf f
entrance of the college
keep a vigil on al
institution. External
Security Staff also were
appoi nted to naintain
canpus di sciplinee
Emer gency Medical Kit is
made avail able to
students and staff to
neet any First Aid
treatnent on the canpus.
e The staff of the
institution are provided
t he Enpl oyees State
I nsurance facility
t hrough which the staff
and their famlies can
avail treatnment free of
cost ¢Neat and C ean

is stationed at the

for security check and to
t hose
who cone in and | eave the

Thrift and savi ngs
schenmes < Fi nanci al
assi stance fromthe

Managenent for high risk
ailnments « Maternity and
adoption | eave as per
CGover nnent gui dance -
Medi clai m I nsurance
scheme ¢ Financia
assi stance to teaching
and nonteaching staff
wi thout interest o
Resear ch Bureau < Cant een
facilities  Speci al
| eave for nmarriage of the
staf f (managenent staff)
with pay « Staff Welfare
Funde+ RO Drinking \Water
Festival advance with non
i ntereste Uniform and
Shoes for ness staff,
security guards ¢ Regul ar
increments for the
Managenent staff e« Best
Staff of the Year Award
Their | eave of absence is
treated as official duty
e The Institution has 24
X 7 security guards. One
security staff is
stationed near the
student’s vehicl e parking
area. One security staff
is stationed near the
staff vehi cl e parking
area. The other security
staff is stationed at the
entrance of the college
for security check and to
keep a vigil on all those
who conme in and | eave the
institution. External
Security Staff also were
appointed to maintain
campus di sci plinee
Enmer gency Medical Kit is
made avail able to
students and staff to
meet any First Aid
treatment on the canpus.
e The staff of the
institution are provided
the Enpl oyees State

I nsurance facility

t hrough which the staff

Students G oup
I nsurance, facilitating
students to receive
schol arshi ps from
gover nnent and
nongover nnent agenci ese
NCC Cadet Welfare Society
Schol arshi p and TN Govt
Schol arship for
nmeritorious cadetse
Managenent schol ar shi ps
for deserving studentse
Moni t ori ng assi stance for
acci dent victinms anong
students from Staff
Associ ati on <M d- Day
Meal s for financially
backward students
provided for the whole
year. Students Aid Fund
for deserving Students.
SCAAN, the al umi
associ ati on of our
col | ege have given m d-
day neal s and
schol arships to the
deserving students.




Wor ki ng condi tions, Each
and every bl ock has one
sweeper for maintaining
t hecl assroom hygi enee
Teacher Staff Association

and their fanmlies can
avail treatnent free of
cost ¢ Neat and Cl ean
Wor ki ng condi tions, Each
and every bl ock has one

sweeper for maintaining

t he cl assroom hygi enee
Teacher Staff Association
organi zes tours and get -

t oget her anong al |

departnent teacher every
year. During the pandenic
period, our teachers have
hel ped to the supporting
staff with their generous

financial contribution

organi zes tours and get -
t oget her anong al l
departnent teacher every
year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

At the end of the financial year, the accounts of the college are audited by
internal and external auditors regularly. The audited accounts presented in the
Sourashtra Col | ege Council nenbers general body neeting every year. The coll ege

follows a transparent system of submitting accounts to the society. The
and

internal audit is done by M. B.R Chandrasekaran, Charted Accountant,
Menbershi p No: 020619. The external audit is done by Joint Director of
Col | egi at e Educati on, Madurai Region. For Ten years once, the college accounts

Chennai, Tam Nadu.

are audited by a team from Accountants General,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SCHOLARSHI P ENDOAVENT 200000 SCHOLARSHI P
View File
6.4.3 — Total corpus fund generated
200000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes APPQO NTED Yes MANAGENMENT
EXTERNAL AND | QAC
EXPERTS
Adm nistrative Yes JDCE OFFI CE Yes MANAGENMENT
AND AG OFFI CE AND AUDI TORS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Every year the Parent-Teacher Association nmeetings are conducted. 2. Parents
present their opinions and suggestions in the nmeetings. 3. Also Parents neet
t he Heads and ot her staff nenbers to know about the Attendance, Internal test
mar ks and ot her acadeni c performance of their daughters sons. 4. Teachers
explain to the parents about the current status of their wards and al so give



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/61_Funds_or_Grants_1628937481.xlsx

suggestions to enhance the acaden c performance of their wards.

6.5.3 — Development programmes for support staff (at least three)

1. Financial support |ike |loan and advance is given by the managenent and
association for the welfare of the support staff 2. Through NSS, NCC, YRC, RRC
and SCAAN etc. , health-check up canp is organi zed for teaching, non-teaching
and support staff 3. Training is given to all support staff to handle different
wast ages carefully 4.0On the occasion of diwali, the Managenent nagnani nously

of fers new uniformdress to the support staff 5.Regular increnents for the
Managenent staff 6. Emergency Medical Kit is nade available to students and
staff to neet any First Aid treatnent on the canpus. 7.The staff of the
institution are provided the Enpl oyees State |Insurance facility through which
the staff and their famlies can avail treatnment free of cost

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Curriculumreforns for all UG PG programes are nade in the Board of studies
nmeeting held on 15-3-2017 2. The revised curriculumis approved in the 8th
Academ ¢ Council neeting held on 24.03.2017 3. Initiatives are taken to start
two New programres B. A . TAM L B. Com under self-finance streamduring this
academ ¢ year 2017-18 4. Preparation of Self Study Report(SSR) for NAAC re-
accreditation (3rd cycle) process

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Thi r upavai 05/ 01/ 2018 05/ 01/ 2018 05/ 01/ 2018 60
Festi val
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I CT 01/ 02/ 2018 01/ 03/ 2018 28 Ni Il

Certification
On M5-OFFI CE TO
SC/ ST/ MBC/ DNC

Grls
Teachers day 05/ 09/ 2018 05/ 09/ 2018 135 265
cel ebration

CGender 14/ 02/ 2018 14/ 02/ 2018 200 Ni |l

Sensitization
and Honour



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/61_Quality_Initiatives_B_1628937649.xlsx

Killing
Programe on 31/01/ 2018 31/01/ 2018 105 Ni Il
Transgender
Survey on 16/ 03/ 2018 16/ 03/ 2018 35 Nill
avail ability of
water in
Dar mat hupat ti
Thi ruppavai 05/ 01/ 2018 05/ 01/ 2018 45 Ni Il
Pongal 12/ 01/ 2018 12/ 01/ 2018 235 Nil I
Cel ebration
Grl Child 22/ 01/ 2018 22/ 01/ 2018 30 Nill
Day
wonens day 08/ 03/ 2018 08/ 03/ 2018 300 Nill
cel ebration
Siva Rathiri 13/ 02/ 2018 13/ 02/ 2018 20 Nill
festival

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power requirenment by renewabl e energy Tot al
Renewabl e energy generated Energy supplied to the grid 1959.6 90840 Sol ar

panel s 1959.6 nil

power requirenment Renewabl e energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
Provision for |ift No Nil I

Ranp/ Rai | s Yes Nill

Scri bes for exam nation Yes Ni |l
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
Rest Roons No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill 1 21/ 09/ 2 1 “Vai gai 80
017 Ri ver” [pol yt hene
cl eani ng dust
cl eani ng
i n Vai gai
Ri ver




View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Cui del i nes for Students

16/ 06/ 2017

Newl y j oi ned students
are positively detail ed
the college rules and
regul ati ons during the
Orientation progranme.
Teachi ng and non teaching
staff take care the
general discipline of the
students. Mentors will
al so nonitor their wards.
If any student violate
the rule, that will be
dealt by Discipline
Conmi ttee, Principal and
t he Managenent.

Gui del ines for teaching
and non teaching staff

16/ 06/ 2017

The General guidelines
i ssued by UGC, Governnent
of Tam | nadu, TANSCHE,
and Madurai Kamar aj
University will issued on
the day of appoi nt ment

Pri nci pal

and the sanme will be
adher ed.
Gui delines for 16/ 06/ 2017 The General guidelines

i ssued by UGC, CGovernnent
of Tam | nadu, TANSCHE,
and Madurai Kamar aj
University will issued on
the day of appoi nt ment
and the sane will be
adher ed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I nt ernati onal
of Yoga

Day

01/ 06/ 2017

01/ 06/ 2017

100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Conventi onal

in the college prem ses.
Intercoll egiate student sem nar on 26.02. 2015,
sem nar Dr.N. Jeyakumaran,

and Non- Conventi onal
G obally and also in India.
bi cycles to the coll ege.

Sourashtra Col | ege seeks to nake “Green Practices”
campus life and | ook after environnental

etc through a blend of academ c and experientia
Sourashtra Col | ege cel ebrated “Go Green Day” on 07.07.2014 by planting sapling
Departnment of Physics organi zed a one day

in the second session of the
V.H. N. S Col | ege gave a lecture
on “Energy for Green Future” and narrated the various aspects of the
Energy and scenari o of Energy Aspects
Many of the students are coning by
provi des a parking place for the
cyclers near two wheel er parking. For adopting the green environnent concept,

Associ at e Prof essor,

Bi cycl es:
The Managenent

an essenti al
resources especially by NSS and NCC
| earning. The NSS Units of

part of its



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/61_Inclusion_1629357449.xlsx
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the college provides ‘Appreciation certificate’ to themto encourage.
Transport: As our college is little bit away frommain city and approachabl e
mai n national highway, the college provides conveyance to all girls students
al nost covering in and around all areas of Mdurai. For outstation girl
students, the college offers hostel facility within the canpus. Pedestrian
Friendly Roads: The canpus areas have been designed with the concept of open
spaces including roads, and gardens. There is a clear pedestrian connection
t hrough mai n canpus and a system for safe and adequate parking facilities for
students who cone by bicycles and notorbi kes and staff. Paperless Ofice: A
culture of reuse and recycling has been actively advocated throughout the
canpus. Several initiatives have been inplemented to significantly limt paper
i nt erchange such as cashl ess transactions (online transaction of noney),
circulation of docunments and notifications through Watsapp nessages and e-
mails. Plastic recycling: Waste Managenent of the college is separated into
bi odegr adabl e and nonbi odegradabl e waste. The coll ecti on of non-bi odegradabl e
waste is collected and handed over to Municipality to redirect it to disposal
agents for recycling.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1. Title of the practice: “Creating student centric, friendly,
i nnovative and supportive environment to excel teaching and | earning process”
As the world turns into a global village in the nodern era, the education too
becomes conpetitive today. It is need of the day to deliver the new know edge
to the pupils. Student centric, friendly, supportive, innovative and best
practices are required for any institution to establish and flourish further.
The objectives of the practice To uplift the socially and economically backward
students To create a conducive amnbience for the pupils for their better
| earning To pay utnost care that their personal and financial circunstances do
not affect their academ c career To frane the syllabus which enable the
students to get job opportunities, enhancing their entrepreneur skills and to
act independently and have work on experience. To nmake the students effectively
navi gate and negoti ate conplex social relationship To inculcate positive
behavi ors, nentally and enotionally that should continue the affinity with the
institution even after the course conpletion. To prepare the socially and
econom cal ly backward students to shed their inhibitions by finding creative
solutions to energing challenges that will nake themready to collaborate with
others at all level. The context Affordability: Apart fromthe governnent
reservation, the marginal students from Sourashtra conmunity are given priority
in adm ssion. Conparatively the coll ege charges nonmnal fees in the self-
financing stream Enployability: The courses are designed to enhance the
enpl oyability skills of the students Concern and Welfare: The College is
commtted to the success and wel |l -being of the student in academ c, social,
prof essi onal and personal life. Safety: The systemof the college is franed to
provide the safety, security and cohesive | earning. The practice Sourashtra
College is a Linguistic Mnority Institution with magnificent buildings started
by the philanthropists to inpart education to the sons and daughters of daily
wage earni ng weavers into confident and successful graduates and post-
graduates. Conparatively the college collects nonminal fee fromthe students for
all the programmes. The students are given various government and nongover nnment
schol arships |i ke financial supports fromthe nmanagenent, Sourashtra Coll ege
Al ummi Associ ati on (SCAAN), Teachers Associ ation, and various trusts. The
schene of Noon-neals to the needy students is provided by Alumi Association,
t he Managenent, many philanthropi sts, teachers and vari ous organi sations.
Uni nterrupted power supply helps the students feel confortable to | earn without
any distraction and obstacles. The canpus provides mineral water facility for
the students to maintain hygiene. The Coll ege has a fleet of buses (16) that




ply frominportant points in and around Madurai to the canmpus and back to
facilitate confortable comuting for girl students and staff. The coll ege takes
effort to inpart knowl edge and hel ps the students to face the chall enges and
probl enms confidently and boldly. Each year, an Orientation Progranme is
conducted for the first year students to give a thorough understanding of the
rul es and regul ation of the college and to have a bird’' s-eye-view of the
curriculum Various sem nars, conferences, workshops are conducted to help them
update their know edge and | earn beyond their curriculum By conducting various
programmes |ike cultural programme, spiritual programme and gender awar eness
programres the college hel ps the students develop their personality and al so
bring their hidden talents to linelight. Many public awareness progranmes are
organi sed to develop their personality through conmunity service. In general
| ack of communi cation skills affects students’ |earning at present and future
career. The curriculumis designed in such a way that it should enrich the
enployability skills of the students. Courses |ike Communicative Engli sh,
English for Conpetitive Exam nations, Introduction to PC Software and | nternet,
Enotional Intelligence for Effective Leadership, Conpany Adm nistration,
Managenment of Human Resources, Publication of Part-I/Part-I1 and Soft Skil
books for enriching academ c perfornmance and skill devel opnent of the students
are useful at initial stage in studies. Progranmes are conducted separately to
the students after their regular classes to develop their comunication skills.
The feedback and suggestion of the students are hel pful to nodify and inprove
such programmes / books. Sourashtra Coll ege not only takes care of gender
equity but also differently abled student’s acadeni cs. The col |l ege hel ps the
visually chall enged students to wite exam nation by arranging scribes. By
arrangi ng sonme vol unteers, such student is helped to read and prepare study
materials. The tradition of providing Free Md-day Meals in Sourashtra Boys
Hi gher Secondary School was started in 1911 by Rashtrabandhu Shri.L.K
Thul asiram a doyen of Lawyers and the founding father of the School, a few
trustees and philanthropists. It is probably the ol dest noon-neal schene in the
country. By seeing that the then Tam | Nadu Chief Mnister Thiru. K Kanmaraj was
inspired to introduce the schene for the entire State. Free Noon Meal s schene
was adopted in Sourashtra College after 1990’s. It is a very successful schene
and hel ps to encourage poor students, belonging to di sadvantaged sections, to
attend college actively without affecting fromlack of nutrients and help them
concentrate on classroomactivities. Student feedback is an invaluable
conmponent in inproving teaching and curriculum By collecting student feedback,
courses can be adjusted to give better |earning experiences for the students.
Good punctuality reveals that students are commtted and that they are keen to
|l earn and progress. In this context, the Managenment of Sourashtra Coll ege
strictly follows punctuality of the students and offers a special cash reward
for students (self-finance) who have secured 100 attendance. There are nore
than 30 surveillance CC TV canmeras to nonitor unwanted intruders in the college
canmpus, committing crines, theft and break-in. It helps to curb vandalism on
the canpus property. It helps to nonitor unruly and ni sbehavi or of the students
and ensures safety and security of the staff, teachers and students. To keep
the privacy as well as to elimnate unwanted incidents, College naintains
separate Common Park, room and canteen for girls’ students. There is a separate
common room for wonen staff. Apart fromthese every Departnment of the college
has separate common room for Faculty nenbers. Evidence of success After
completing the skill devel opnent progranmes, students fromrural area becone
confident in communication and they devel op thensel ves to get placenent in
vari ous conmpani es Students got placenent in various conpanies in and around
Madurai and outside the district In the ‘parents neet’ nost of the parents
agree that their children have inproved and are confident to face the society
because of these skill devel opnent program conducted by the Coll ege. Decrease
in the nunber of students failed in Part-I and Part-11 |anguage papers is the
resul tant evi dence of success to the publication of books by the Coll ege




Because of the bus facility and safety, parents of girls’ students prefer
Sourashtra Coll ege for their daughter’s higher studies. Problens encountered
and Resources required Schol arship fromthe Managenent, Trusts, Philanthropists
and teachers is not sufficient to help all the needy. Mdre class rooms with LCD
pl ayers facility are required to nake the courses nore effective Governnent
City bus facility to the college route is not adequate. Title of the Practice
“Producing Socially Responsible Citizenship through dedicated and sel fless
comunity services” Cbjectives: To notivate and train the students to becone a
part in nation building and devel opnent of the society. To engage the students
in NCC, NSS, YRC, RRC to conduct various awareness programes. To create
responsibility in students m nds about different social, political, econom cal
and environnental problenms. The Context: The interested students of our College
voluntarily enroll in NCC NSS/ YRC/ RRC Vari ous awar eness programmes organi zed by
the respective units on different aspects regularly. Trained students are nade
to participate in various activities at state and national |evels. Blood
donation is one anong the best life saving practices in the college. The
Practice: Sourashtra Coll ege NCC/ NSS/ YRC/ RRC students are given opportunities
to do social service in nearby villages (CGopalipuram Miniyandi puram Vil acheri
and Nilayur). The students are participating in nmany soci al awareness
programes such as Swachh Bharat, Environnment protection and Health Care. They
are made as a part of pronoting Social welfare of the public. Canpus C eaning
and Sapling Plantations are practiced regularly to pronote environnental
awar eness. Bl ood Donation Canmp is successfully organized twice a year. Evidence
of Success: The training programres given to the students hel ped themto
devel op social qualities and adjust thenselves quickly in this conpetitive
society. In particular, students’ confident |evel elevates remarkably high
whi l e facing personal interviews or in any challenging port-folios. Students
excel in the off canmpus interview and placed in various conpanies There was a
steep increase in the nunber of students participating in intercollegiate
nmeet / Synposi uns/ Seni nar s/ Paper Presentations etc. Building up the self-
confidence through various programes made many NCC cadets to join in Arny and
Pol i ce wi ng. Cccasional ly regul ar classes have to be cancelled for conducting
such extension activity programes. As we are arrangi ng many extension
programres through various Units of the College, which incur an additiona
expenditure to the Managenent. There is lesser tinme availability from various
organi zati ons to conduct extension programes by the Coll ege as per the planned
schedul e Probl ens Encount er ed

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sourashtracol | ege. conl i nages/i qac/ Best Practi ces2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college is to provide affordable quality higher education. In
the process of attaining the vision, short-termand |ong-term strategic plans
have been drawn. Enphasize is being given to initiate various quality neasures
such as augmentation of infrastructure, quality of teaching staff, increase in
need based new progranmes, interaction with other institutions, placenent and
enmerge as an institute of excellence on bar with em nent institutions. In order
to achi eve these things, the institution follows a steadfast principle of
collecting affordable fee for aided stream and sel f-financed stream students.
This practice followed since the inception of the college. The institution
stringently follows Governnment regul ations on reservation policy and nerit in
adm ssion. No capitation fee is collected in both aided and sel f-finance
stream Quality standards prescribed by the UGC are strictly adhered in
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appointing staff nenbers and maintain teacher —student ratio as 1:18. The
research cell, with well-defined research policy, notivates teachers and
students to pursue research by way of providing facilities and incentives. Qut
of 142, 54 are doctorates. Quality education is conplenented with an enhanced
i nfrastructure. The college constantly augnents its infrastructure, catering to
the needs of all levels of academ c programes. The fruition of quality
education is career readiness and a lucrative placenment. College conducts
canmpus pl acenment drives and effectively bridges the gap between the demands of
the industries and our skilled students. Every year, the nunber of students
getting placed through on and of f canpus interviews

Provide the weblink of the institution

http://ww. sourashtracol | ege. com | nages/ i gac/ DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

e Subm ssion of SSR data for 5 years from 2013-14 to 2017-18 to NAAC -

Subm ssion of data for N RF-2019 ¢ Subm ssion of data for AISHE ¢ To encourage
and notivate staff nenbers to apply for Research Projects ¢ To encourage and
notivate staff nmenbers to apply for Guideship to Ph.D., scholars ¢ To sanction
research funds to the faculties for the research projects.  To encourage and
notivate the PG departnents to pronpte into a research centre ¢ |Introduce Val ue
Added Courses in each departnent.  Conduct Academic Audit for all the
departnents. ¢ Pronotion of contribution by alumi ¢ O ganizing Faculty

Devel opnent Programres for teaching staff ¢ Organizing Skill Devel opnment and
Trai ni ng Progranmes for non-teaching and supporting staff. ¢« To conduct Extension
activities by NSS, NCC, YRC, RRC, CCC, etc.,
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